


FROM THE
EDITOR’S DESK

Heeding the Wake-Up Call!

In today’s era of disruptive innovation, innovation is everyone's responsibility whereby disruption demands
I an acute sensitivity fo opportunity combined with a fierce commitment to execution, no matter what the
odds that come in the way. The creed of speed appears to be accelerating everything everywhere. In the
emerging realm of disruptive innovation, it will not be good enough to simply survive incoming disruptive
shockwaves, either you're the disruptor or the disruptee. You can struggle with disruption or you can dance
with it. Neutral is not a gear you can move forward in.

In the near future, entire industry will undergo revolutionization and experience profound changes. The pace

of change has intensified in the last few years. The new technologies are creating massive breakthroughs. We

are now seeing entire markets being re-imagined fo be more responsive o technological advancement and
consumers' expectations.

Academic roles are also changing. The skill of the modern academic has shifted away from being an imparter
of knowledge to producer and integrator of knowledge.

In the past, new graduates were almost guaranteed regular work right after graduation. Now the playing field

has absolutely changed. The time may soon come when students will be expected to showcase acquired set

of competencies as an alternative fo a fraditional degree. Indusiry's absorptive capacity has gone down. IT
skills have become mandatory to dance with disruption and create space in one's career game.

The professional outcomes expected from career services operate under an intense spollight. So, we at the
Office of Career Services (OCS) are reinventing and heating up our work. We are disrupling! We are painting
on a fresh canvas by improving our bag of services and working tremendously in grooming the students to
dance with the disrupfion by preparing them on the lines of innovation to face the challenges of upcoming
Industrial Revolution 4.0 with all its complexities.

By anficipating the tornado of emerging disruptions and preparing ourselves to challenge convention
through innovative and hawkish mindset so we become even beiter equipped to dance with disruption |
and beat the heavy odds. i

-OCS Tribe
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Food: Career Thoughts
Movie: Pursuit of Happiness
Book: Syllabus

Color: Transparent

Drink: Career Juice

Season: Grooming

Sport; Mental Resting
Speaker: Thought Leaders
Hobby: Library Time
Subject: Innovation

Candy: Facuity

Flower: Life Flower
Restaurant: Alma Mater
Fast Food: Knowledge Soup
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'HOT topics this century. Brand!
'yourself to become the HOT Career !
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earn the value of life, using resource,
methods and having a good time with the
way of creating and having experience.
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Know your values, Learn about yourself, i
|dentify your skills, Research career options,
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Link your career and your majors.

f you want to be successful, It's just SIMPLE!
Know what you are doing. Love what you are
doing. Believe in what you are doing!

o5 . I . UNSURE WHAT TO DO .
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f Email: ocs@umt.edu.pk

; Website: http://career.umt.edu.pk/

# Telephone: 042 111 300 200 | ext: 3722-3
Z Dffice Rddress: 2 Floor, Admin Block, UMT

i Life is not about FiNAING .
| yourself, its about !
| i Lohore

creating yourself % Dffica Timings: 9 AM - & PM (Monday - Fridoy)
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EMPLOYER PORTAL LAUNCH

Alone we
can little,
together

we can do
much !
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Great spirits have always encountered violent oppaosition from mediocre minds — Albert Einstein o



CORPORATE LIAISON

MoU ADVANTAGES TO UMT

Creation of a strategic alliance and seamless linkage between UMT and
the organizations at corporate level

Preferring UMT graduates for internships, MTO programs or permanent positions
I
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Professional Development and Personal Grooming - November 23, 2017

" Mr Noor-ul-Huda Ashraf (Chief Financial Officer - CCL Pharmaceuticals Pvt. Ltd.) highlighted the
importance of professional development and personal grooming in the career path while addressing 81
fresh graduates of SCA. The activity ended with a valuable Q&A session of students with worthy guest
speaker.

Professional Development and Personal Grooming - November 08, 2017

Mr Farrukh Hameed (Chief Financial Officer - Wilshire Laboratories Pvt. Ltd.) conducted an inspirational
interactive session with 80 SCA students and spoke on the essential subject matter with regard to their
professional and personal life. He gave a detailed explanation to students about the importance of
professional development and personal grooming.

Pakistan Air Force (PAF) Awareness Session - October 26, 2017

Officer in command Squadron Leader Amjad Imran conducted an awareness session on the multidisciplinary opportunities PAF offers
biannually to university students and graduates. He delivered a presentation on PAF’s introduction, its being and origin along with the
induction plan for multiple disciplines offered at UMT including opportunities for Law, Sciences, Engineering, Education, Business
Administration, Commerce, Information Technology, etc.

PHCF Industry Exploring Session - September 29, 2017

Pakistan Human Capital Forum (PHCF) in collaboration with OCS conducted an Industry Exploring Session at UMT where a renowned
industry speaker Mr Zia Naeem Siddigi along with his team members delivered a presentation on Project Management: A Practical
Approach - Key to Successful Implementation. The information was routed to Project Management students and faculty members so
that they can understand the practical aspects and challenges of project management.




Academic - Industrial Visits

Surgikare Group, Sialkot | December 14, 2017
Thirty-seven (37) BBA students visited Surgical Group (Sialkot) for an orientation of the production/export process followed
by a guided walk-through the factory from inventory to finished products.

Pak Elektron (PEL) | November 22, 2017

Thirty-five (35) BS Industrial Engineering students visited Pak Electron Ltd (PEL) where the company representatives gave an overview o
PEL's portfolio, exposure of different refrigerator parts such as: evaporator, compressor, expansion valve and condenser. Students practically
observed the vapor compression cycle and its application in refrigeration which was very useful and valuable for understanding the
real-time scenario of the industry.

Millat Tractors | November 22, 2017
Thirty (30) BS Industrial Engineering students visited Millat Tractors for a practical exposure of the plant and machinery works. Students
witnessed the operations carried out from the inventory to the finished products and observed various other processes at the plant.

PTCL Data Center | November 21, 2017

The students of Computer Networks visited PTCL Data Center with Mr. Muhammad Ahsan from Software Engineering Department. The
students were given detailed overview of Data Center, its significance in corporate sector as well as its technical aspects by Manager Data
Center. Students also visited different sections of Data Center and explored the latest equipments comprising of high end routers, switches,
SAN storage, EMC2 server, VMware servers. They were also shown how Data Center is managed 24/7 in 365 days a year.

We are thankful to the industry for providing us the opportunity to orient and
benefit our students via real time industry exposure.

PTCL Data Center Visit | Surgikare Group Visit, Sialkot
i k




QOrganization
21Q Research
ECS Pwi. Lid.
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ON-CAMPUS RECRUITM

Position
Analyst
MIQ - Retail Stores
MTO - Sales and Marketfing
Surnmer Interns

Branch Service Officers

Junior and Senior Software
Engineers

MTO - Sales and Marketing

MIO

Business Development
Consultants
Brand Ambassadeors and
Business Development
Executives
CROs and Email Support
Executives

Intems
Training Officers
Product Specialist
In-House Sales Consultant
In-House Sales Consultant

MTO — Sales and Marketing

Data Scientists, Data Analysts/
Statisticians, Web Developers,

Mobile App Developers,

Solutions Architect, SEQ Experts,

Graphic Designers, Digital
Media Markefing Manager
and Content Writers

ENT DRIVE

Discipline

Cperations Graduates
Finance and Economics
Graduates
Business Graduates and
Undergraducites

Sales and Marketing Graduates

Business, Management and IT

Computer Science and
Software Engineering Graduotes
Business Graduates and
Undergraduates
Law, Engineering and Business
Undergraduates and Graduates
Students, Graduates and
Undergraducates

Business, Islamic Banking and
Finance Graduates

Marketing and Management
Graduates and Undergraduates

Marketing and Management
Students, Graduates and
Undergraduates

Fresh Graduates

Business Graduates

Business and Commerce
Graduateas

Sales and Marketing Graduates

Business Graduates

Businass Graduates

higving your godals— Goe

s - Jul-Dec 2017

Event Date
July 10
July 27
July 20
July 21

August 02

August 22

August 24

August 29

September 14

September 29

Oclober 19

October 23

October 27
November 01
December 06
December 13

December 21

December 22

-

Pardpct Payrol
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MOCK INTERVIEWS

Interview Panel: Ageel Baloch - (Manager Career Services) OCS-UMT
Kubra Qamar - (Senior Officer) OCS-UMT
Ammar Amer - (Officer) OCS-UMT

December 14, 2017 (Quaid-e-Azam Campus)

Interview Panel: Syed Kashif Sajjad (Manager Talent and Organization
Development) - CCL Pharmaceuticals Pvt. Lid.
Usman Zafar (Senior Manager Accounts) - CCL
Pharmaceticals Pvt. Ltd.
Bilal Ashraf - (Assistant Manager) OCS-UMT
Ammar Amer - (Officer) OCS-UMT

AWARENESS CAMPAIGNS

14th UMT Convocation

November 16, 2017

OCS presented itself on the 14th UMT Convocation to the graduates of all disciplines.
Newsletters and brochures were distributed to the graduates along with a good luck letter BIGGEST

which reminded them to be associated with OCS. MOTIVATION

International Business Conference and Exhibition (IBCE) KILLERS
October 28 - 30, 2017

OCS interacted with entrepreneurs and CEOs from leading national and international
companies at the IBCE held at Expo Center Lahore. OCS networked with various
attendees and employers from leading national and international market leaders.

Orientation - Fall 2017

OCS Team actively delivered presentations and orientation sessions to new
students of School of Commerce and Accountancy (SCA), School of
Architecture and Planning (SAP), School of Engineering (SEN), School of

Textile and Design (STD) and School of Health Sciences (SHS). OCS also placed

an interactive and informative stall at O’Fest 2017 where OCS publications

including newsletters and brochures were distributed to the new batches.

Career Club registrations were also open on the same day to atfract students
who wished to volunteer at career related events and activities.

You can get everything in life you went if you will just help enough other people get what they want —Zig Tiglar — g
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Resume Writing Workshops — December 20, 2017
The graduating students of BBS (Fall ‘17) at UMT Quaid-e-Azam Campus, Lahore, were told the importance of having a professional looking
resume to get shortlisted by reputable employers for job interviews.

Personal Branding Workshops — December 19 & 21, 2017

The cohort class at School of Business and Economics (SBE) attended two sessions of Personal Branding Workshop. Ms Saira Igbal Khan
{Project Lead Development Operations - OCS) delivered a brief about how personal grooming assists in bringing out the true value and brand
of a graduate.

Participants were counseled and recommended to do a personal SWOT analysis and develop Personal Branding Statement (PBS). PBS made
them think and helped them in developing their career plans as per their core strengths.

Professional Development and Personal Grooming — Wilshire Laboratories Pvi. Ltd. - November 08, 2017
OCS-SCA organized an inspirational guest speaker session where Mr Farrukh Hameed — CFO (Wilshire Laboratories Pvt. Ltd) interacted with
the students about the importance of professional development that would help in building a professional career.
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Grooming Workshops

The UMT community has suffered an irreparable loss due fo the sudden demise of the following
esteemed and respected emloyees of UMT. May the Ultimate Power bless their souls, place them in
heaven and give the bereaved families strength to sustain the great loss. (Ameen).

Javaid Igbal
Bus Driver
OFM

Muhammad Amin
Office Boy
OFM

Dr Haroon Rasheed Shahid Habib
AssisiangBPéofessor Assisiung BF'Erc:ufe.-s.m::nr

sts of doing the common thing



How to Plan a Career? § 1 1

so many unemployed graduates around.

Measurable Attainable : : Time Based

ldentify.a
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for the goal. Set
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How to be successful? | recommend identify your career options during your
study, not after graduation. Focus, prioritize and make comparisons. Make
a choice, set small goals of your life and create an action plan to be
followed on daily basis. Finally, | must say put your 100 percent and have
confidence on GOD because every day is a new day in our life.

Few years of graduation and undergraduation are the mast the important years of students life. In my opinion, these years
fall under do or die situation. These years decide that how will you perform in your future. It does not make any difference
whether you do a job or your own business, knowledge matters the most. While studying at university requies gaining
knowledge at every level, be creative, think out-ofthe-box and look for every possible opportunity to grow and excel personally
and professionally. Do not limit yourself to theoretical knowledge, explore every avenue that comes your way. It's my advice
to all the students to study every subject thoroughly. You don’t know which subject will make you a star: If we look couple of
years back, there were many jobs and businesses which do not exist now. This shows that demand for job or doing
business, and providing services or consuitancy, etc., is innovative and rapidly changing. If you will not stay up-to-date with
recent knowledge and approach, you may be unable to compete with rest of the world. This is the main reason that we see

PAYS WELL

by Rana Hammad Hassan
PhD CS Student, UMT
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Eid Milan Corporate Dinner
July 13, 2017

OCS-UMT keeping in view its tradition, successfully organized Eid Milan
Corporate Dinner, whereby about 200+ reputable guests including CEOs and top
level management, from around 132 public, private and government sector
organizations participated with the spirit of cooperation and to build
meaningful interactions to promote industry - academia linkages. The evening
was full of edutainment with exotic food and insightful interactions.

A very thought provoking and infotainment based skit on the theme of “A Day
in the Life of New Millennial” was beautifully orchestrated by talented UMT
participants and was thoroughly enjoyed by all the stakeholders.

Azadi Festival

August 14, 2017

UMT Azadi Festival was diligently organized with hardcore passion of OCS and
OPA at UMT. Thousands of students and their families, faculty members,
alumni and the general public were welcomed with huge posters denoting the
“Azadi Festival — 14th August 2017”, to create opportunities to experience,
celebrate and explore the diversity of Pakistan’s culture through performances
and arts.

Extraordinary speeches of Chairman ILM Trust, Dr Hasan Sohaib Murad and
Rector UMT, Dr Mohammad Aslam added great value to the event. Jumping
castle, face painting, slides, scavenger’s hunt and 15 plus different competitions
were organized to engage the kids at the festival. Puppet show, comedy skits
and magic tricks amused the crowd throughout the event.

Fifty (50) plus food stalls were placed that entertained the visitors with
delicious food and beverage items. Different instruments like violin, tabla, and
keyboard succeeded one another until they ultimately entered in unison
enchanting Pakistan national songs. The live performance of Riff the band filled
the air with moral and patriotic messages. The theatre had the students
chanting and waving national flags. The 20 minute non-stop fireworks
extravaganza was bigger and better than ever. The best evening of the year so
far!

At the end of the event, UMT Director and Azadi Festival Chief Organizer
Ibrahim Hasan Murad said that UMT intends to infuse a sense of national pride
and patriotism in students. He said that UMT would continue working for the
development of the country.

Post Event: After the successful execution of Azadi Festival on August 14, 2017
at UMT Campus, which catered mass audience across Pakistan, the post-event
was celebrated by distributing certificates to the ushers, marshals, support
offices of UMT and all others who assisted to make this event successful. Peter
Guo (Regional General Manager - VIVO Pakistan) was invited as a Guest of
Honor to distribute the certificates, making it a memorable event.
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_ HUAWEI ICT Skill Competition
: October 03, 2017
OCS-UMT in collaboration with Huawei organized a Huawei Pakistan ICT Skill

Competition 2017 at UMT Campus. This event engaged over 50 campuses across
Pakistan, targeting 7000+ students who participated in this competition.

-

An orientation session was conducted jointly by OCS-UMT and Huawei in which
more than 150 participants took part and were briefed about this competition.
More than 30 participants represented UMT through OCS in Huawei ICT Skill
Competition and two of them made it to the top 50 participants; one ranked 13th
and the other 37th.

The closing ceremony was held on December 07, 2017 in HEC Headquarters,
Islamabad where the two UMT students were awarded gifts and were
acknowledged for their efforts. Ageel Baloch and Sannan Ahmad from OCS-UMT
represented UMT as guests with the toppers.

NBEAC Alumni Dinner

December 22, 2017

During NBEAC Re-Accreditation visit, OCS scored full marks in the annual review and
arranged Alumni dinner in collaboration with SBE and OIN.

About 25 corporate alumni who were from the C-Suite level in their organizations
were invited to have a table talk, share views and have dinner.

Dr Naveeda Kitchlew (Assistant Professor, Associate Dean Internationalization and
Academics) thanked and appreciated the efforts of OCS for arranging the corporate
guests on such a short notice.

Meeting with Azgard 9
September 08, 2017

Schail Ahmed (Manager Marketing - Azgard 9) along with other
representatives visited UMT for a formal meeting. The agenda of the
meeting included organizing on-campus recruitment drives for UMT
students where the HR representatives of Azgard 9 may visit UMT to
fulfill their hiring needs. Moreover, a request for organizing industrial
visits to Azgard 9 for the students of UMT - STD was put on so that
students could gain some hands-on experience.

PHCF 39th Session: Demystifying Diversity Gender/Generations
October 10, 2017

OCS keenly participated in this event with regard to demystifying diversity in today’s corporate and digital world. A renowned
panel moderated the event with support from the employer engagement session. The session was held at Management House,

Lahore.
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A Handy Kit to Save you from a Sudden Heart Attack

The “Kit" comprises tablet Disprin (four); tablet Angised
(four) and Deponit NTS skin patch (one).

Steps to use the Kit:

Chew and swallow one Disprin tablet immediately, keeping

one Angised tablet under the tongue. Peel the thin plastic

side of the patch and stick the medicated hard side of the

Deponit NT5 skin patch on the left side of the chest, near the
armpit where there are no hair.

13 If you're going fo be able to lock back on something and laugh about if, you m
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MAINTAIN A HEALTHY HEART

Maintaina Make Healthy Stay Stop

Healthy Weight Food Choices Active Smoking

ight as well laugh about it now - Marie Osmond




ACM - International Collegiate Programming Contest (ICPC)
December30-31,2017 B @S

The Computer Science department at SST - UMT in collaboration with OCS organized ACM - ICPC Asia Lahore
Regional Programming Contest - 2017, Fifty [50]) teams from across the globe participated in this mega event.
Apart from participating teams, top executives and faculty were invited as panel judges.

UMT stood 3™ in this event while University of Karachi and Punjab University College of Information Technology
(PUCIT) took the lead.

Dr Shaukat Igbal (Dean SSTHUMT) appreciated and admired the efforts of OCS in providing the
highest degree of strongly knitted and integrated support throughout the process, without which
the event could not have been possible.

Evolving Roles of Leadership in the Age of Disruptive Innovation

Emerging global work landscape requires innovation driven culture to Star COmpetitive.
Innovation driven culture to be effective requires a real leadership impact. It stems from
the leader's ability to orchestrate a clear vision and ability to inspire and harness full
potential of innovative minds by creating enabling environment in the organization. Leaders
should encourage realization of value creation by embracing innovative ideas. They should
have the ability to lean into the future, sense and timely respond to the emerging future
competitive landscape,

The leader has to be authentic and emationally inte?ligent.. Leaders need to be close to the
heart of Innovation. Action Leaders and are expected to be sufficiently humble to question
their worldview and remain open to new insights. To realize sustainable value, a leader
should create and integrate Learning Teams, Organizing Teams and Building Teams
through collaboration. To retain c?assianate and innovative minds, it is leaders’ mandate to
have an approach to understand such high achievers and keep them emotionally and mentally engaged with clear career path.

Irin: ggmmary, they should empower innovative minds to make new things happen while maintaining the Morale, Motivation and Commitment
of the team.

A happy person is not a persen in a certain set of circumstances, but rather a person with a certain set of attitudes —Hugh Downs 14



UMT Holds Mega Career Fair 2017

Backpack to Briefcase | November 30, 2017

The Office of Career Services (OCS) at the University of Management and Technology (UMT) organized UMT Career Fair under the theme 'Backpack to
Briefcase.' This mega annual Career Fair brought 100+ organizations comprising of MNCs, and SMEs, local and foreign institutes, renowned consultancies
including Nestlé, VIVO Smartphones, Careerz360.pk, TCL Electronics Pakistan, Gooline Pvt. Ltd., Packages, Pepsi Cola, Riaz Bottlers Pvt. Ltd., Cotton Web Ltd.,
Crescent Bahuman Ltd., Stoneage, Descon Oxychemicals Ltd., Haier Pakistan, Jotun Paints, Wilshire Labs, The Urban Unit, SMEDA, Hyperstar, Joyland Ltd.,
Bayt.com, HBL, Stylo Group, Hardee's, Starlet, DWP Group, Bank Alfalah Limited, The Inksters, Allied Bank Ltd., Mast FM 103, i2c Pakistan, Shahi Sawari, Five
Rivers Technologies, Nextbridge, Mindbridge Pvt. Ltd., Cure MD, Dawn Bread, Varioline Intercool, PTCL, Zealcon Engineering Pvt. Ltd., Nagina Group, Fermrock
Put. Ltd., ABN Overseas Education, Webster University, PFL Education, The Punjab School, Riphah International University, University of Hertfordshire, Queen
Mary University of London, CCL Pharmaceuticals, Shaukat Khanum Memorial Cancer Hospital & Research Centre, Sarena Industries, Kohinoor Mills, Careem,
Pearl Continental Hotel, Hopscotch, Professional Employers Pvt. Ltd., Emirates Supply Chain Services, Virikson Travels, Ali Akbar Group, Unique Group of
Institutions, IBEX Global Solutions, DGS and many more under one roof, to set up their recruitment stalls. A large number of fresh graduates and students
across Lahore thronged the venue, networked and exchanged their portfolio with the recruiters.

The objective of this career fair was to make opportunity seekers aware about the work and study culture along with networking in parallel and providing a
glimpse of what is the corporate sector looking for. The recruiters held talks with the fresh graduates and evaluated their knowledge, skills and passion to learn
in a working environment. The candidates delivered thousands of CVs directly to the recruiters and many of them were hired on spot. More than 50 food and
entrepreneurial stalls were also displayed during the event, where visitors enjoyed fresh bites of traditional and fast food. Apart from food items, attendees
also enjoyed activities including dart games, singing competition, football, etc., and won a lot of prizes and giveaways.

Prof Dr Mohammad Nizamuddin (Chairman, Punjab Higher Education Commission) along with Dr Muhammad Aslam (Rector UMT), Mr. Manzoor ul Hag Malik
(Vice President and Regional Chairman - FPCCI), Mr Sarmad Hussain (Regional Head-Lahore, Pakistan Stock Exchange Limited), senior faculty and staff
members of UMT inaugurated the career fair. They also visited all the corporate stalls and lauded OCS efforts for providing job opportunities at the doorsteps.
Dr Mohammad Nizamuddin, who is a renowned advocate of industry-academia linkages, said such events should be organized by all public and private sector
universities.

Special talented students from Disability Resource Center at UMT participated in the Career Fair 2017 and gave special performance on the National Anthem
of Pakistan, which was thoroughly enjoyed by the attendees. Expressing their views, some of the students said that the career fair was an exciting opportunity
to interact with the companies of their choice. They said that the event had brought them opportunities to learn about different companies and had helped
them polish their skills, which are required for securing jobs in a competitive environment.

UMT is creating business
leaders of tomorrow through a well planned
education system from entry level to career selection of
students. We can say that UMT is striving for the subilimity
in the world of education in a real sense. | also have
experience of conducting awareness sessions about

starting business for the students at UMT and always

witnessed their enthusiasm for developing a conducive
environment for their students both in education

and their carear planning.
Ywee Marie Lacson Binguan

Muhammad Arif Chaudhry /
Busingss Development Manager i 15.:(
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It was brilliantly executed fair and an
amazing opportunity for students to
meet with representatives of various
nrg nizations. Many congratulations to
OCS for putting in all the effort. Keep
up the good work!

Thanks for inviting me as guest of
honor in this event it is ve

appreciative that UMT aranged this
event. Such  functions are
encouraging and should be
promi for the cause of awarenes
among the youth of Pakistan.

Career Fair was a wonderfully
arranged event. The OCS Staff was
helpful and organized. We sould like to

be in touch for OCS future events at

Neriah Parshad
Human Resource Officer
Shaukat Khanum Memorlal Cancer

- Hospital & Research Centre

Manzoor ul Hag
Vice President and Regional Chairman
FPCCT




Chaudhry Muhammad Shafigue (Minister for Special Education and Member of Punjab Assembly), Jamil A. Naz (Life Member FPCCI, Chairman WTO and Liaison
Officer for Koelnmesse GmbH and Messee Duesseldorf FPCCI) and Ahsen Ud Din (Director Technology, Fatima Group) were the chief guests at the closing
ceremony. Chaudhry Muhammad Shafique said that the government was taking a number of initiatives for youth engagement in the journey of national
development. The Lahore Chamber of Commerce and Industry should organize such events in collaboration with educational institutes. He said that
government was introducing many schemes for the youth in order to empower them, so that they play an important role in the national economy. Mr Shafique
added that event like this, was a great opportunity for both students as well as companies, as it helps to bridge the gap between academia and industry. Mr
Jamil A. Naz addressed the gathering and emphasized on the role and importance of educated people for the economy of any country. He appreciated
OCS-UMT for hosting such an important event which is beneficial for both students and organizations.

Mr Manzoor stated that UMT students and staff members are welcome to visit Lahore Chamber of Commerce and Industry. This will provide exposure to
students, help them make new connections, and also network with the corporate sector under FPCCl so we can collaborate and work together for the

community at large.

Speaking on the occasion, Dr Hasan Sohaib Murad (Chairman, ILM Trust) said that UMT is fundamentally an entrepreneurial university, which supports students
in searching out business opportunities by getting exposure to the corporate sector. He further said that the career fair is organized every year to create jobs
and networking opportunities for UMT graduates/alumni. Dr Murad also stated that UMT has become the number one choice for students due to its amazing

corporate and research culture.

UMT, through this annual career fair, creates employment opportunities for students and gives them an exposure to deal with the organizations directly. He
emphasized, “We are producing quality leaders keeping market demands in view so that they lead in their respective fields.”

During the Career Fair, OCS launched its most exclusive and core feature: Employer Portal and released its access to the recruiters so they may create their
account, post jobs and extract profiles. A cake cutting ceremony was held for the launch of the employer portal in the presence of Prof Dr Mohammad
Nizamuddin along with Rector UMT and other senior management. Dr Muhammad Aslam appreciated the efforts of OCS team for organizing such a mega event
and encouraged the participants to make full use of the opportunities available there. He further stated that UMT continues to provide such platforms for the

promotion of quality academics.

At the end, Mr Khalid Nagqi (Director, OCS-UMT), Mr Aqeel Baloch (Chief Organizer and Manager, OCS-UMT) and Ms Zareen Khan (Project Lead Career Fair,
OCS-UMT) thanked the participating organizations as they contributed towards the economy at |large by exhibiting their recruitment activities and helping in
eliminating unemployment, In their concluding remarks, OCS team, Ushers, Marshals and all the University management offices were praised for their support
and timely execution of the event by effective management, followed by souvenir distribution ceremony and group photographs.

MT Career Fair
exceeds the international
standards of any top class event for
student recruitment. It is one of the

During the
Career Fair 2017 at UMT, | was amazed b
aiRe 1ob: a1 renfic aniayer the footfall we received at our stall and the
the career fair and OCS placement :ﬁvg:;f;r:ts?:i;s%n: ﬁé;‘fj,’;?“,?:;‘;’;’;°‘,"‘;‘i$ finest forms of providing graduates
services did an excellent job. | was cooperative throughout the process and UMT the path to their future, all under
truly impressed with the staff students harbor great talent that can prove one roof. | wish the Office of Career
professionalism  and  customer crucial to the growth of the Pakistani industry Services best of luck for their

UMT  Career
Fair 2017 was such a wonderful and
successful event, thank you for inviting us. |
wanted to thank you for your excellent
management of what has turned out to be a
successful and highly stimulating event. | really
appreciate UMT team to make this event

0OCS Team did an

successful, organizing different companies under
one roof is really incredible. Companies get chance service. We would always consider UMT when looking future plans.
to deliver their expertise in a well mannered way. for fresh grads. '

Please do consider us in your every event.it will be
pleasure tobe a part of your prestigious
university.

- Uzalr Ishag
T e
ALY AT FT) Consultants

Uneeb Ishtiag
Assistant Manager Student Services
Riphah International University Lahare

Awals Arshad » H
Manager HR L L aa an
b Saad Salman
Coton Web > L Directar KR IT
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From the eyes of Employers/Recruiters

“ When Candidates Skip Interviews...

» Such candidates are unreliable (they have let people down)

» They have limited communication skills (they have none)

» Well they can not be TRUSTED (ever again?)

» It demonstrates how they might react when things get tough
and they crawl silently into their shell (this wasn’t even
tough!)

» They have a dispassionate relationship with responsibility
(they disappear rather than providing an explanation)

COMMENTS: There is a bottom line here and it's entirely appropriate
and reasonable to cancel an interview, or to realise that the job offer just
isn’t right.

However, it seems wholly irrational to suddenly disappear, without
offering any explanation or excuse. There's a palpable ignorance in being
unresponsive to both phone calls and emails from recruiters, after the
candidate had authorised them to represent him/her at multiple stages
in the process.

OCS Advisory: If by any means a candidate is unable to appear for the
interview, it should be notified to the employer.

For a recruiter this is one of the more frustrating and unnecessary
aspects of the job. It becomes worse when the same candidate applies
to the same organization again often for the same job. The recruiter will
remember them. The candidate, sadly, doesn’t remember.

.w THE MIN ’, '

The surest way not to fail is fo determine to succeed - Richard B. !
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Wall Street - 1987

Ever found yourself
pushed to your limitsin
the pursuit of power
and success?  \Wall
Street unravels this
themeftgurgugh the

5 o Fox, an
:::bmous stockbroker
who navigates the

/3

econamic rollercoaster of Wall Street,
adn(pahng the "greed is good" mantra.

Explore the stowofawung, susoeptlble
mind, showing how easy it is to get
carried away with the glamorous
lifestyle that accompanies wealth,

Topics Covered: Corporate finance,
Forﬂolio management, capital marlwts,
nvestment law principles, mergers and
acquisitions, company valuations and
business ethics.

Dead Poets
Society - 1989

| Dead Poets Society is
A the best movie of

¥ Robin Williams. This
movie will make you
question the social and

political norms and
constraints that deﬁne your life. At its
simplest, it encourafs you to dream,
never to be lazy in the pursuit of your
ambitions and I:BeF on doing so
regardless of the challenges you might
face along the way.

Topics Covered: Public relations team
building, psychology and relationship
building.

Twelve Angry
Men - 1957

Twelve Angry Men is a
brilliant courtroom drama
that has several layers of
insight on leadership, the

== psychology of group
behavior, and wnﬂictlng value systems.
This is a must watch, and will leave you
thinking about the way you make
important decisions.

Topics Covered: Negotiations
techniqgues, persuasion  methads,
conflict resolution and consensus
building.

Fight Club - 1999

. Fight Club attempts to
~ow = | teach the viewer many
Iesscms the first is the
‘ ness that exists
wlt n consumerism and
materials that use these objects as
substitute for validation and real
happiness. It's also a film which
questions our attachment to identity -
?rebw; really who we believe ourselves
0 be

Topics Covered: Psychology, business
management, societal breakdown,
consumer culture and morality.

® Take the first step in faith. You don't have fo see the whale staircase, just take the first step — Dr. Martin Luther King Jr.



Startup.com - 2001

Startup.com examines the
rise and fall of the real-life
startup  GovWorks that
raised 560 million from
Hearst Interactive Media,
KKR, the MNew York
Investment Fund, and Sapient, Watch
this movie to better understand the
boom and bust of the dotcom period
and serves as a cautionary tale on how
friendships can easily be threatened by
business partnerships.

Topics Covered:  Finance  for
entrepreneurs, capital raisi:;ﬁ;_ growth
management, entrepreneurship skills,
tearn building and management skills.

Her - 2013

A solitary, introverted
man who purchased the
new 0S1, the world's
first artificially intelligent
operating  system is
introduced  to  the
charming female voice
of his operati

system, and foul

himself drawn to her

romantically.

The [ssues in the film are parallel to aur
technology-obsessed culture. The film
depicts how technology can propel us to
a life of loneliness and isolation, serving
as a reminder to cherish the relationships
we have outside of the digital world,

Topics Covered: [T, customer loyalty,
cultural transformation and relationship
building.

Born for this i
want and h
wou to put t

Thank You For
Smoking - 2005

The perfect film for a
marketing sawwy,
entrepreneur or
someone who wants to
learn a few ftricks on
how to sell any product.

THANK YOU
ol
PaD

The film tells the story of tobacco
industry lobbyist Nick Naylor who
creatively spins arguments to defend the
cigarette industry in the most challenging
situations. This Is a great watch for those
who want to learn a few things about
management when in crisis and how to

cope with such situations.

Topics Cowvered: Public relation,
marketing and advertising campaigns,
crisis managernent, r e
communications and ve

negotiations skills.

Lord of War - 2005

This war-crime film
chronicles the life of Yuri
Orlov, an  immigrant
Ukraine  who
decided his route to
success is through illegal
gun trade. He had
confident self-assurance and the breezy
intellectual  justification  which is
important for successful entrepreneurs.
Plus, if you want to learn more about
growth hacking, building customer
loyalty, and negotiation technigques, this
film delves deeply into these topics. You'll
probably find yourself incorporating
some of the lessons in your own business
venture,

Topics Covered: Entrepraneurship skills,
emerging markets, creative problem
solving, crisis management, negotiation
technigues, building customer loyalty,
competitive strategies and geopolitics.

The world is more malleable than you think and it's waiting for you fo hammer it info shape — Bono @
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Application Occupation
Mobile has taught us three things ... Benéfits Performance
Whatever makes you happy - saveit... Employee Professional
Whatever makes others happy — forward it :
Whatever makes no one happy — delete it.... Inteership Restime
Interview Search

CROSSWORD

Across

1. Somebody who catches fish.
2. Someone who digs for metal
ore in the ground.

7. A person who paints pictures.
8. A person who makes computer
games.

10. A person who helps a doctor.
11. Somebody who fixes teeth.
14. A person who goes to outer
space.

16. Somebody who helps sick
animals.

20. Someone who builds houses.
22. Someone who cooks food.
24. A person who protects a
country.

25. A person who tells us the
news.

26. A person who plays sports.
27. Someone who grows crops.

Down

1. Somebody who puts out fires.
2. Somebody who plays an
instrument.

3. Somebody who helps sick
people.

4. Somebody who catches
criminals.

5. A person who fixes toilets.

6. A person who does research.
9. A person who raises cattle.
12. Someone who cleans
buildings.

13. Someone who starsin a
movie.

15. A person who drives a truck.
17. Someone who fixes cars.

18. Someone who delivers mail.
19. A person who sings songs.

21. Somebody who flies airplanes.

23. A person who serves food.

MNetworking

Skills

IS

10

12

F

25




STUDENT SURVEY - OCS
JUL-DEC

| face lesues regarding the Career Portal or any career related services. 4 : 010 - Did you attend the Career Fair 2017 - Bacltpack to

P Briefcase on Nov 30, 20177

3y Duagreea strangly Agreed
Q2. | have sent my CV/Resume to OCS P
Q11. Have you ever visited OCS Careor Portal?
Q7. Please Rate: OCS Team informs me about multiple market
open opportunities regularly.

Q3. Please Rate: OCS has worked a lot on my career design and is still
welcoming when in need of career or placement feedback.

w24

; Q 12. Please Rate: The OCS Career Portal Is user-friendly.
Q8. 0Cs has holped me throughout in regarding to my career related applications
including intemship letters, projects letter, industrial visits, recrultment drive, mock  § 3 L
Interview etc.

"

Canelates Counl

Sirnngly Bitsagreed Mrusgroed
Q4. Please Rate: The information available at the OCS
Career Portal is up to date.

Q9. Should there be 1-3 Credit hour mandatary training on Personaiky
pmaent/Carcer Develop for your degree

WE READ ALL
REPSONSES.
Student surveys are central to
the success of our university.
. . We're starting to make real
SRR Dieie { ' "] changes from such surveys.

Candidtes Count

Q5. Please Rate: OCS Team is always available for guidance
and help related to career or placement queries.

“Reply to ALL" on your
I’K emails if your
message is not
relevant fo everyone.

“Double Check" your
response before
sending it fo the

recipient.

L = ]

Whenever you find wholewerld against you just turn around and lead the world




EMPLOYER TESTIMONIALS

Sxed Ihsan Ullah Waqas
Chief Executive
The Punjab School System

Ayesha Saleem
Manager, Operations & Student Support
Solutions to Enhance Professional Skills (steps)

The OCS Team is very supportive and
having counseled numerous UMT

graduates for admission into our
@ partner universities, we have found
them to have a certain spark to make
their mark in this world! We wish them
the best of luck for their future
----------- endeavors.

Graduates of UMT have been found to

be harnessed with potential to adapt

easily to the new environment and
resort to innovation where required.

Muhammad Talha Tariq
Senior HR Executive
Jotun Pvit. Lid.

Syed Shah Mohammad

Director Human Resources
VIVO Smartphones - Pakistan

UMI Graduates have the right balance
between hard work, smart work and drive fo
excel, which make them an asset for any
modern organization. This is a testament to
the training they receive at UMT and a lot of
the credif goes to the OCS Team for
preparing and grooming their students and
alumni to compete and face the
challenges of today's corporate world. UMT
and OCS have become a valued partner for
VIVO and for our recruitment needs.

Graduates who are coming out of
UMT are literally ready to hit the
floor running. l've been ve

impressed with those individuals
with regard to their maturity, the
success that they’'ve had and the
abilities they've to bring success in

the business.

Shahid Rashid Alvi

HOD Human Resources
Haier Pakistan (Pvi.) Lid

Arslan Talat
HR Executive
Kohinoor Mills

As a UMT alumnus, | can say that whatever |
am today is because of tesgected professors.
| would like to thank OCS for making me
professionally presentable. | have hired UMT
graduates and they all highly valued
professional core competencies. By the grace
of the Almighty, all of them meet real time
! challenges and successfully overcome
' obstacles. | am professionally enthused about
MT graduates.

b UMT is an exciting and dynamic place
! where the students have the
! opportunity to fulfill their dreams. UMT is
{ offering a blend of learning,
. edutainment and enduring principles.

— — Usman Habib
f i RA- Recrvitment & Training Manager
{4 t Emenac Inc.
& b

It has always been a pleasure working with OCS-UMT team.
Truly professional when it comes to sourcing candidates for
employers and generating feedback with ?ched,fon
boarded students. The eny:loyees from OCS-UMT are smart
workers in terms of hard fasking and concentrafion as
required may times. We never had any issue with them
what so ever. UMT ﬂ:udua!es are professionals and out of
the box thinkers wi c;bilil'ég:us mulii task. Kudos to Team

('8

s

| €D success seems o be connected with acion. Successiul peopie keep moving. They make mistakes but don't quit - Conrad Hifon



nmp- STEPPINg FORWAR

YOU ARE AMAZING, KNOW YOUR WORTH by Omair Asher - BS Aviation Management

In today's world, career development is not an option, it’s a necessity. If you want to shine like a sun, first you
have to burn like it. You are likely going to work in future for your entire adult life, then why not make it the best
work time that you can create?

For career development, first you need to realize the importance of why you need to develop your personality as
a professional? Organizations have to stay current in technology, business practices, and in advances in their
industry. An organization that embraces career development processes can keep employees informed of
advancements and maintain its competitive edge in the market.

Career development's first and foremaost reguirement is your passion and willingness to learn new things that can help you in your personality
grooming. These are the things which can make your canvas broad and excel your abilities towards a winning positive attitude. However, you can
streamline your career by aligning your interests with your future goals.

Most of us start looking for a job near graduation. However, we should be job creators not seekers, and to do that we should accept everything
as an opportunity to learn something new and innovative. We should build our dreams, believe in our self, do networking and sharpen our skills
by meeting with new people with ideas. Success starts at the end of your comfort zane so don't be afraid to chase it.

KNOW THYSELF! by Sonia Mukhtar - Visiting Faculty and Alumna of Institute of Clinical Psychology [ICP)

Salvador Dali once said, ‘have no fear of perfection — you'll never reach it." It is true. It is a lot to expect to become perfectly career oriented or
a professional in the field. But there is no reason not to strive just to be a 'striver’. Perfection is when one refuses to accept any standard short
of perfection. In psychology's terms, perfectionism is a personality trait characterized by ‘'a person’s striving for flawlessness by setting high
performance standards’. This creates a ‘block’ in thinking and can only be shattered through knowing your own self. ‘'Know thyself’ is a process
of clarifying your values through realizing the correlation between work-need and self-need. It also covers the convergence between various
career choices and your personality style, work approach, interests, skills, career and personal values. Even if you have engaged in a ‘know
thyself process early in your career (while you ara a student or a novice], your interests may hava changed over time and you may be eager to
learn about not only new skills but also yourself. So, it is helpful to periodically engage in a thorough process of ‘know thyself’ throughout your
career or your lifespan.

Clearly, all of us have values, personal morals, ethical considerations, and our own set of rules. Yes, you want to equip yourself with rapidly
changing environment, competitive pressures globally, ever-advancing technological progress. That pressure to be more innovative and
self-exploratory should never let you derail from your path. All you need is to strategically approach your career and professional prograss in
this new era without losing the focus of ‘'who you are’ by the mantra of ‘know thyself". » €
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Abdul Rehman
BS Software Engineering

Q. Why only personal branding sessions are
done in SBE? Students from other programs
will also face the same thing in future so
these sessions should also be done in S5T
and SEN classes. Secondly, there is nothing
like extra course or internship for SST
students like media students have @ UMT TV.
Hence, OCS should conduct visits of students
in different software houses so they could
know the current market trends which will
help us in future and provide an opportunity
for internship.

A. OCS strives hard to groom and mentor UMT
participants to help them discover, establish
and improve their personal brand. 0CS
successfully conducted and executed PBW in
SBE lastyear and also this yearon the request
of the school. The takeaway for us was that
students need more active engagement in
career related activities and such sessions
should be a regular feature for all semesters
and all schools. OCS would bhe willing to
conduct such session, subject to desire from
the school.

Another initiative of 0CS is Innovation
Champions Boot Camp and Club (ICBCC) to
drive and facilitate UMT students in their
innovative entrepreneurial endeavors. ICBCC
took around 200 students to PITB- Arfa Karim
Technology Park, whereby they visited
multiple initiatives including Plan-9, Plan-X,
Herself, e-Rozgar and multiple other software
houses, During the visit, the business proposal
of one of the UMT participants got
successfully accepted in Plan-9. 0OCS is willing
to structure solutions to all the emerging
needs of the students.

Ammar Amer
BBA (H)

0: When can | visit 0OCS or meet a career

advisor to discuss career options?

A. 0CS is pleased to provide career
information and services at its office from
09:00 AM to 06:00 PM. Participants may also
contact the career advisor through personal
visit, email and contact number provided at its
career portal and publications.

- AXTHELDITOR

Wilhy Zovween Koy

Muhammad Mamoon Musa
MS-SHRM

Q. | have recently joined UMT family as a
participant in M5-5HRM program. | am really
amazed to see how nicely all departments
are contributing in grooming their students
by conducting workshops, seminars, training
programs, etc. The only thing that | wanted to
ask OCS if there is any possibility to conduct
these training programs/workshops in
evening or weekends as all working
professionals who come in evening are not
able to attend these sessions.

A. We can arrange evening sessions as per
convenience of both OCS and students. As
soon as a group of at least 20-25 students is
arranged, we will arrange a guest speaker
after coordinating with the respective school.

Awais Murtaza
BS Electrical Engineering

Q. With how many industries has OCS signed
Mols?

A. OCS has signed numerous MoUs with key
industry players. Information about all MoUs
is mentioned on our Career Portal under the
heading of Corproate Liaison. Few of the
signed Mols are with: Careerz360, Mr COD,
Dar's Delighto, KUKS App, Pak-Qatar Family
Takaful, ete.

MoUs are signed regularly with market
leaders and it is a continuous process.

Muhammad Kashif Ali Khan
MS SCM

Q. Entrepreneurship or Job, what is maore
productive as career in future? Your
comments.

A. Entrepreneurial executive lifetyle should be
your outlook. Self employement is always a
preferable option. We have shared a definition
of good marketable graduate, please study it
in detail.

Anza -
Mass Communication

Q. What is OCS? What is the purpose of OCS?

A, OCS facilitates participants in identifying
their career growth and develop their career
design according to their specified needs. 0CS
helps graduates |n identifying their desired
market needs and equips them with the
necessary tools which help them not only in
entering the right industry but also assist
them with any challenges they might face in
their career growth.

OCS core functions are: Placement Services,
Counseling, Advisory and Advocacy and

Asma Saher
MS Management

Q. How can OCS help me as a currently
enrolled participant/graduate?

A. 0CS enhances your personal and
professional skills via wide range of career
related activities; grooming sessions about
choosing the right degree majors, resume
writing techniques and training workshops.
Graduates are facilitated in obtaining
information and recent updates about the job
market. 0CS also advertises information
about vacant internship/job opportunity to
participants and graduates both.

A special project ICBCC has been launched for
brainstormers where participants can
challenge convention and become smart
innovators.

Stakeholders, THANK YOU
for your input!

Let us know what you think
about this edition af
ocs.mgr@umt.edu.pk
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