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1. Software Engineer (Oracle ERP - Finance)  

 

Job Responsibilities: 
In this role, you will be responsible for development and maintenance of the assigned 

modules/applications to meet the business requirements. You will be involved in various phases 

of project life cycle including development, testing, quality assurance and support. Experience in 

Oracle Finance modules especially Accounts Receivables/Payables is essential. 

  

Qualifications:   

 To be successful in the role you must hold a Degree or Honours  in 

Engineering/Computer Science/ Mathematics/Sciences/Commerce. You must 

have at least 4 years of total experience in IT and hands -on expertise in 

Oracle ERP - PLSQL, Forms, Reports and OAF. 

  

 Ability to analyze complex problems and identify possible solu tions 

 Ability to present and explain complex subjects in front of a medium to large 

audience 

 Experience in SaaS implementations is a plus  

 Please only apply if you have a working visa / eligibility to work in Doha  

Key requisites for this role would be : 

Oracle Finance 

Accounts Receivable or AR 

Accounts Payable or AP 

General Ledger or GL 

Cash Management or Cash & Treasury Management  

Asset Lifecycle Management 

Credit-To-Cash 

Financial Control & Reporting 

Financial Analytics 
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2. Oracle Financial Functional Consultant 

Job Responsibilities 

 Requirement Study in detail 

 Preparation of RD020 document (As-Is process document) and get sign-off from client 

 Mapping the requirements to Application process 

 Preparing BP080 Document (Mapping of As-Is process to To-Be Process) and get sign-

off from client 

 Business Process Re-Engineering (BPR) need to be done if required 

 Identification of GAP  

 Preparing MD050/60 for customization 

 Conference Room Pilot (CRP) environment Setup  

 Conduct CRP and Resolve CRP issues 

 Training Environment Setup (Optional, Same CRP instance may be used) 

 Prepare Standard Operating Procedure (SOP) manuals 

 Testing of Customizations (Forms, Interfaces and Reports) 

 User Acceptance Testing (UAT) environment Setup 

 Prepare TE040 document (Test Case Document) 

 Assist users in UAT and resolve UAT issues 

 Prepare BR110 document and get the access details requirement from the client 

 Production Instance Setup 

 Assist Developers to upload the master dataand open transactions 

 Verify the uploaded masters and open transactions 

 Post Live support 

 Prepare BR100 document (Setup Document) 

 Co-ordination with Technical Consultants / DBA’s, Developers and Oracle Support 

Qualification required  

Oracle Financials Functional Consultants having: 
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• A minimum of 6 years of implementation and support experience 

• At least 3 end to end implementation of the GL, AP, AR, Fixed Assets, Cash 

management 

• Experience in implementing iExpense, iSupplier (at least 1 implementation and support) 

• Knowledge of Fusion Apps is a plus 

• Good communication skills 

 

 

 

 

 

3. Oracle Functional Consultants-Support 

Job responsibilities  

 Handling tickets and application support to the end-users. When an issue is received, 

it needs to be analyzed and resolved 

 In case, if the issue requires the support of development, then transfer the issue to 

development team with the inputs. Monitor and help development team to complete 

the task 

 In case, if the issue requires support from Oracle, then raise SR and co-ordinate with 

oracle support team till closure 

 In case, if the issue requires to run diagnostics requests, SQL’s or any other required 

to identify or resolve the issue, then run those required (data fix SQL’s when 

Required) and update SR’s and co-ordinate with oracle support team till closure  

 In case, if the issue requires the support of Database Technical Consultants/DBA, 

then Describe and transfer the issue to Technical Consulting team with the inputs. 

Monitor and help Technical team to complete the task 

 Preparing MD050/MD060 documents for any customizations 

 Preparing Test Cases, Test Data & testing.  

 Interaction with client/end users & updating the issue status. 

 Training the end users and preparing end user training material.  

 There will also be interaction with other modules consultants/Technical 

Consultants/DBAs/Developers 

Creation of process documents & its updating if required 
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Required Qualification  

Functional consultant should know the basic SQL and the important tables and how to run 

diagnostics and SQL’s. Data Loader is an easy to use tool, hence it is better to know it. 

Knowledge of discoverer is a plus.  

 

Applications Developer tasks / Forms and Reports, PL/SQL are not required. 

Applications DBA tasks and/or Application Technical Consultants Tasks are not required. 

 

 

 

 

 

4. Oracle EBS financial functional consultant Job 

Job Description 

• 5 yrs. of experience in Oracle EBS financial functional consultant. 

• 3 End to End implementations in EBS withat least 2 in R12  

• Preferred in healthcare domain. 

• Chartered Accountant / qualified Accountant. 

• Assistance in Creation of chart of accounts. 

• Experienced in General Ledger, Accounts Payable, Account s Receivables, Fixed Assets, 

Cash Management, OBIEE, Financial Analytics, Internet expenses. 

• Expertise in oracle EBS R12.1.3 

• Assist in solution Analysis , design. 

• Assist in effective participation in conference room pilots. 

• CRP Participation. 

• Coordinate data migration effort an lead data creation and cleansing for finance data. 

• Carry out reviews and quality assure all OUM documentation pertaining to finance 

implementation. 

Skills: Oracle, Oracle Apps, Oracle, EBS, pl/SQL 
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5-Consultant - HCM 

Description 

Skills & Experience: 

 4-6 years of experience in Implementing E-Business suite. 

 ERP pre/post implementation and full cycle preparation; 

 Strong knowledge of implementation methodologies of major ERP vendors; 

 Implementation of a major ERP software or comparable human resources management 

system, 

 business process re-engineering in the field of HR management, business administration 

and management; 

 Public Sector experience with major ERP vendors 

 Work experience to implement or support Oracle ERP (Human resources, Payroll, Self-

Service, Recruitment , Training, performance appraisal) 

 Excellent command of written and spoken English 

 Previous experience in writing Requests for Proposal; 

 Experience in facilitating work groups and achieving agreement 

 Demonstrated professional competence and mastery of subject matter in human resources 

management. 

 Ability to identify and analyze strategic issues, opportunities and risks; 

 Excellent communication skills and demonstrated ability to work effectively with people 

at all levels in the organization 

 Demonstrated ability to apply good judgment; is conscientious and efficient in meeting 

commitments, observing deadlines and achieving results 

 Ability to cope with multiple tasks effectively 

 Ability to work under difficult conditions; shows persistence when faced with difficult 

problems or challenges; remains calm in stressful situations 

Educational Qualifications: 

 Bachelors in Computer Science, Computer Engineering or Management Information 

System 
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6. Oracle Principal Consultant- Supply Chain Management (SCM) 

Job Description  

 Responsible for providing Oracle applications solutions to an exclusive range of clients 

across a range of high profile assignments.  

 You will be responsible for managing the full life cycle of design and testing phases, 

producing solution design and leading the client throughout the implementation and 

support phases.  

 Help customers maximize strategic business value from Intracom products they have 

purchased by providing them with a vision of their end state solution and a roadmap. 

 Analyze customer’s business requirements, needs, and objectives and map them to the 

Intracom processes, solutions and modules that are being implemented. 

 Analyze and solve complex customer issues involving both data and processes 

 Work closely with the presales, professional services, and support teams to ensure a 

seamless transition through the customer lifecycle 

 Provide the necessary support for SCM Modules / Solutions 

 Responsible for delivering functional consulting and education services at customer sites. 

 Leading design activities defining requirements, testing and providing direction to 

customers and more junior consultants. 

 Enhance and updating knowledge on domain field practices and related technology. 

 Build know-how and develop expertise in domain field products. 

 Provide daily activity reporting against plans and schedules. 

 Work as developer to build required packages and load data using API, and implement 

Oracle SCM application. 

 Engagement in projects may include various project roles such as project coordinating 

team leading in addition to implementation consulting. 
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7. ERP and SQL Supervisor (MS Dynamics) 

Job Responsibilities: 

ERP and SQL Supervisor to manage their current Microsoft AX system and related services. 

 

This role will ensure that all units are operating correctly and that all systems are up and running. 

You will act as a resource to monitor, teach and assist with the general day-to-day ERP 

requirements.  

 

Your primary responsibility will be to oversee the existing IT system and SQL services as well 

as manage the present IT infrastructure (application) ensuring it works correctly. You will be the 

point of contact for all Dynamics AX 2012 queries on both a technical and functional level. In 

addition, you will co-ordinate with external suppliers for system customizations whilst working 

with them through to resolutions. 

Qualifications: 

 

The successful candidate should have a Degree in computer / information sciences coupled with 

at least 5 years tangible experience in technical and functional understanding of Microsoft 

Dynamics AX2012. An excellent command of written and spoken English is essential for this 

role. 

 

 

 

 

 

 

8. Oracle EBS Techno-Functional Consultant – Financials, HR/Payroll 

 We are seeking a seasoned Oracle EBS Techno-Functional resource with exceptional 

skills in all aspects of EBS systems. Experience primarily focused in one or more main 

Oracle EBS applications, especially HR and payroll, may be considered depending on the 

skills of the applicant. This position is responsible for the administration, maintenance, 

and other aspects of the development in EBS Also the candidate would work closely with 
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the accounting and finance users. This is a highly techno-functional position and requires 

a thorough knowledge of working and developing. . 

 

 Requirements: 

 

 Excellent functional knowledge of Oracle E-Business Suite with specialist knowledge in 

Financials, Human Resources and Payroll. 

 A least 2 end-to-end Finance and/or HR/Payroll implementations suite implementations. 

 Experience in the implementation of one or more of the following modules: General 

Ledger, Receivables, Payables, Cash ManagementOrder ManagementSelf Service 

Human ResourcesiRecruitment, Learning ManagementAdvanced BenefitsPerformance 

ManagementCompensation WorkbenchSuccession PlanningHR AnalyticsBroad 

knowledge of Oracle EBS Technology implementation.Excellent verbal and written 

communication skills. 

 Strong planning skills and follow through execution.  

 Confident meeting facilitator and effective workshop facilitation.  

 Commitment to be part of the team, and to support others in making the wider 

team a success. 

 Knowledge of Payroll Fast Formula 

 Experience of other Oracle Modules in the e-business Suite e.g. Financials  

 Knowledge of technical tools e.g. B.I Publisher, OBIEE, PL/SQL etc 

 

 

 

 

 

 

9. Senior Specialist - IT Security 

Job Description  

The role has the primary responsibility of protecting Bank critical information assets and 

implementing adequate and cost-effective controls to counter the risk of information loss, theft and 

unavailability. 

 

The successful candidate will design and implement security best practices across all departments. You 

will assume primary responsibility for securing and managing the security controls for critical banking 
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and infrastructure applications and processes in the environment including core banking, internet banking, 

email, remote access and network access. You will perform periodic risk assessments and technical 

vulnerability assessments. 

 

You will review and analyse security log monitoring reports, analyse security incidents, creating incident 

response plans, detailed incident reports, and recommend suitable corrective and preventive actions. In 

addition, you will implement industry standards and best practices like ISO 27001, ISO 31000, PCI DSS, 

COBIT. 

Requirements  

You will demonstrate a minimum of 5 - 7 years’ experience in a major bank of which at least 3 

years’ experience in the total scope of information security. You will possess a Bachelor/ 

Master's Degree preferably in Computer Science, Computer Engineering or related subjects in 

addition to a professional certification such as CISSP, GSEC, CISA. 

 

 

 

 

 

 

 

10. Oracle DBA 

Job Description: 

 Long-term contract The candidate will work as part of a dedicated central team focused 

on providing DBA and Development support to development groups deploying on Oracle 

throughout the firm.  

 The position demands a high degree of proficiency in the core administrative functions 

required of an Oracle DBA.  

 The candidate should also have significant experience in delivering projects built on the 

Oracle platform and be able to demonstrate their ability to work independently with both 

development teams and the central DBA team.  

 The candidate should also have the ability to communicate, relate to and gain credibility 

with team members at all levels.  

 Successful candidates are also likely to work closely with members of our engineering 

and capacity and optimization groups to help define the platforms and tools used in our 

production environment.  
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Routine Role Responsibilities: 

 Able to design and implement large and complex database environments.  

 Work as part of a central infrastructure team, which provides dedicated support to 

development groups working with Oracle.  

 Understand the firms database strategy and work to ensure that new deployments 

conform to strategy and are deemed successful.  

 Work with dev teams to ensure they understand the benefits of deploying on Oracle and 

provide technical and project assistance where required.  

 Participation in 24*7*365 on-call rotation 

 Weekend work in support of project deliverables, DR testing, security patching etc.  

 Client relationship management. 

 A senior DBA is expected to be able to comfortably manage client relationships and 

expectations.  

 Meeting management 

 A senior DBA is expected to be able comfortably coordinate and manage a meeting. 

Additionally, a senior DBA is expected to have sufficient expert knowledge about DBA 

policies, procedures, standards and supported technologies to be able to represent team 

perspective in meetings. 

 This is a hire for a senior Oracle DBA to assist RiskIT with the migration of systems 

within Derivatives IT. This is a critical production role. 

 Proven track record in delivery of multiple concurrent business objectives.  

 Applicant should have a minimum of 8-10 years industry experience in Database 

Administration related fields.  

 Problem management experience for large-scale problems such as site disaster recovery, 

sql worm, san failure. 

 Oracle 9i Oracle 10g Data Database 

Required 

Oracle 9i, Oracle 10G, Oracle RAC, Oracle Streams Replication.  

Understanding of supporting infrastructure technologies such as Unix, Linux, NT, Storage 

(EMC, Clarion), Clustering solutions, BCV, SRDF. 

Desired 

Project Management or Relationship Management skills. 

2) Category: Database 
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11. Business Analyst 

Job Purpose: 

The Business analyst is responsible for gathering and analysing requirements and facilitate user 

acceptance testing for IT project from Business users’ departments to ensure that functional 

requirements has been implemented completely. 

Duties & Responsibilities: 

• Prepares draft, reviews and develops business requirements specifications. 

• Analyzes business requirements. 

• Liaises with business users to study the existing processes and systems, analyze the requirements and 

propose new improvements. 

• Presents requirements in a form which can be used by the developers to implement the functionality. 

• Reviews requirements artifacts and test cases developed by the team. 

• Prepares reports using various statistical methods and present to business users and IT Management. 

• Prepares and develop test cases for UAT. 

• Performs other duties and functions deemed necessary by the company for the purpose of the company’s 

projects, services and solutions, in line with his qualifications and experience. 

Desired Profile: 

Education: Bachelor's degree in computer science or the equivalent is a must. 

Experience: 5+ years’ experience with analyzing software requirements and leading a team. 

Professional Training: ITIL, Oracle, SharePoint, ERP 

Skills: 

• Proficient in modeling and mapping business process software. 

• Well versed in various SDLC Phases 

• Good analytical and process skills 

• Very good interpersonal and communication skills 

• Excellent MS Excel and Power Point Skills. 

• Technical writing skills 
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12. IT Director 

Job Responsibilities 

The company is working with one of the largest global professional services companies. Our 

client is looking to hire a Director - IT Advisory Services that will report directly to the Partner - 

Management Consulting. 

 

IT Advisory is one of the main service lines the business has to offer. Your core duties and 

responsibilities would be to drive and lead the IT business within Qatar. You will provide an 

entire range of consulting services such as ERP Advisory, IT Strategy and Systems Selections, 

IT Governance, IT Architecture and Infrastructure, IT Security, Business Intelligence and Project 

Management. 

Job Requirements 

The successful candidate should hold a Masters or equivalent in IT / Systems / Computer 

Science. You should have at least 15 years relevant experience, 6 of which should be in leading 

IT consulting services. You should possess great leadership, communication and interpersonal 

skills and have the ability to build, develop and strengthen client relationships. 
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13. Applications Manager 

Job Description: 

Act as de manager for application maintenance team which includes project managers and 

developers; 

Be the sponsor for large complex projects with direct accountability to Executive Management; 

Develop and maintain business relationships with local Divisions with respect to the ERP-related 

Business processes (Sales, Manufacturing, Finance, Controlling, Purchasing and Inventory 

management, etc.); 

Implement methodologies regarding business process re-engineering to resolve business issues 

and opportunities; 

Ensure scope, cost, schedule and contractual deliverables. Also responsible for applying 

techniques for planning, tracking, change control and risk management; 

Qualification: 

Bachelors degree on compuer sciences or equal.  

At least 10 years experience in projects directly involved in designing and implementing JD 

Edwards solutions across all phases of the project lifecycle (from project prep through go live 

and hypercare). At least 3 full-lifecycle implementation.  

Experience in managing large teams, including being responsible for project staffing and 

performance evaluations of team leads.  

Work experience within a business process (Sales, Finance, Logistics, Supply Chain 

Management, Manufacturing).  

Able to work on a multicultural environment.  

Excellent English skill (Written and Oral).  

Relocation to Qatar is Must.  
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14. Job Openings for Phoenix Resources 

Job Description 

Should have experience in Islamic Banking. 

Resource 1 

Experience in Core, Nightly, GL, Limits, Commitments. 

Experience in Sybase Stored Procedure coding. 

Resource 2 

Experience in IBS solution. 

Experience in SQL Server programming. 

Experience 

Phoenix Resources 

5 – 7 years’ experience 

Resource 3 

BO specialist 

3 – 4 years of experience. 

Additional Conditions: 

Experience in Sybase and SQL Report SP coding. 

Experience in BO reporting. (Crystal Reports and BO universes) 

 

 

15. Branches Application Support 

Role Objective  
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Provide a key contribution to the Applications Support Team through taking responsibility for 

one or more Divisions of the business (eg Treasury), specific systems, or for a number of 

applications. Provide high quality support to ensure the maximization of the efficiency and 

effectiveness of all applications across the organization.  

Detailed Roles and Responsibilities: 

FINANCIAL 

 Maintain excellent knowledge of the applications / systems for which you are assigned 

responsibility. Proactively identify potential issues and problems and mitigate before they 

arise and cause issues or downtime to the organization 

 CUSTOMER 

 

 Build and maintain strong and effective relationships with all staff across all Divisions to 

understand and address their application issues and queries and resolve 

 

INTERNAL  

 Provide technical support for internal and external users in relation to one or more of the 

following systems or applications;  

 EBA/CCIS 

 ECC  

 LOS 

 Webform 

 SigCap 

 eDate 

 Intellimatch 

 

 Maintain a high degree of customer service. Take ownership for ensuring timely and 

accurate responses with appropriate resolutions  

 Escalate complex issues and consult as applicable   

 Attend all technical meetings held to discuss the applications / systems with which you work  

 Propose ideas for the modification of existing systems in response to new applications and 

changing business requirements  to the Application Support Manager  

 Be willing to take on additional ad hoc projects over and above the day to day tasks 

 Share common issues with wider team to share knowledge, particularly those working on the 

help desk  

 Perform daily back up procedures are implemented and system / application maintenance is 

completed in line with internal policies / procedures  

 Conduct a weekly healthcheck of servers including the mail gateway  

 Ensure sufficient documentation of all activity is maintained 

 Ensure high standards of confidentiality to safeguard commercially sensitive information 
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 Provide timely and accurate information to the external and internal auditors and the 

Compliance function as and when required 

LEARNING AND DEVELOPMENT  

 Operate as a team player within the Applications Support team and across the wider IT 

division. Share knowledge with others to strengthen capability of the team  

Maintain a focus on self-development by spending time reading and researching competitor 

activity, recent innovations and best practice 

 

Competencies, Knowledge and Experience Required 

 

Bachelor degree in Computer Science, IT or a related field 

 

Experience 

 3+ years of relevant experience in IT, ideally within a financial services environment   

 Strong English and, ideally, Arabic language skills 
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16. Application Support – eChannels 

Role Objective 

Provide a key contribution to the Applications Support Team through taking responsibility for 

one or more Divisions of the business (eg Treasury), specific systems, or for a number of 

applications. Provide high quality support to ensure the maximization of the efficiency and 

effectiveness of all applications across the organization.  

Detailed Roles and Responsibilities: 

FINANCIAL 

 

 Maintain excellent knowledge of the applications / systems for which you are assigned 

responsibility. Proactively identify potential issues and problems and mitigate before they 

arise and cause issues or downtime to the organization 

 CUSTOMER 

 

 Build and maintain strong and effective relationships with all staff across all Divisions to 

understand and address their application issues and queries and resolve 

INTERNAL  

 

 Provide technical support for internal and external users in relation to one or more of the 

following systems or applications;  

 Internet Banking  

 Mobile Banking  

 Cryptomathic 

 Microsoft Dynamic CRM 

 Middleware - Microsoft BizTalk  

 SMS Banking 

 Xerox Printing Server Applications 

 IVR 

 Call Center Application- Unison  

 SQL Server Queries 

 

 Maintain a high degree of customer service. Take ownership for ensuring timely and accurate 

responses with appropriate resolutions  

 Escalate complex issues and consult as applicable   

 Attend all technical meetings held to discuss the applications / systems with which you work  

 Propose ideas for the modification of existing systems in response to new applications and 

changing business requirements  to the Application Support Manager  

 Be willing to take on additional ad hoc projects over and above the day to day tasks 
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 Share common issues with wider team to share knowledge, particularly those working on the 

help desk  

 Perform daily back up procedures are implemented and system / application maintenance is 

completed in line with internal policies / procedures  

 Conduct a weekly healthcheck of servers  

 Ensure sufficient documentation of all activity is maintained 

 Ensure high standards of confidentiality to safeguard commercially sensitive information 

 Provide timely and accurate information to the external and internal auditors and the 

Compliance function as and when required 

 

LEARNING AND DEVELOPMENT  

 Operate as a team player within the Applications Support team and across the wider IT 

division. Share knowledge with others to strengthen capability of the team  

Maintain a focus on self-development by spending time reading and researching competitor 

activity, recent innovations and best practice 

 

COMPETENCIES, KNOWLEDGE AND EXPERIENCE 

Bachelor degree in Computer Science, IT or a related field 

 3+ years of relevant experience in IT, ideally within a financial services environment   

 Strong English and, ideally, Arabic language skills 
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17. Job Openings for Message Broker Developer 

Qualification     :  Degree in Information Technology or any other relevant field. 

Experience         : 05+ years 

Job Description: 

Provide   development   and  coding  capability  for  the Development   and   Support  Team  

delivering  quality  solutions  to  customers. 

 Ability to prioritize work and help the team assess impacts to timelines. 

 Ensure  adherence  to  engineering  processes such as code      reviews,  source  

control,  unit  testing,  use case analysis, defect management as well as execution of 

implementation activities. 

 Analysis   and   identification  of  technical  areas  of improvement within existing 

applications 

 

 

Skills Required  

 

 Experience   of   Middleware  and  messaging  technology, WebSphere Message 

Broker & MQ development 

 Strong  proficiency  in the Java / J2EE APIs, particularly Java-based application 

servers (IBM Web Sphere) with EJBs, servlets, and JSP. 

 WebSphere Transformation Extender (WTX) Experience. Financial Package 

experience is preferred. 

 WebSphere Service Repository and Registry (WSRR) experience.  

 Banking experience is required. 

 IBM & Java Certification is also a big plus. 

 Work in a team environment, as well as independently. Self-motivated  and  able  to  

complete  work with little supervision,  and  bring  a  high  level  of credibility when 

leading technical conversations. 

 Excellent communication skills (verbal and written). 
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18. SharePoint Developer 

Job Purpose: 

To Design, develop and implement SharePoint 2010/2013 solutions as needed by Qatar Rail 

business. 

Duties & Responsibilities: 

• Design, develop and implement SharePoint 2010/2013 solutions programmed in ASP.NET/C# 

with attention to user interface design 

• Design, develop and implement SQL Server 2008/2012 database, integration, reporting and 

analytics solutions to be integrated with the SharePoint farm and to provide connectivity to the 

Oracle-based ERP system and another applications used in Qatar Rail. 

• Integrate enterprise content with SharePoint to include: content management, content indexing, 

personalization, workflow, and user access management 

• Develop, maintain, and enforce SharePoint governance policies 

• Ensure the integrity and security of SharePoint data in accordance with business needs and 

industry best-practices regarding privacy, security, and regulatory compliance 

• Create and maintain related technical documentation 

• Perform SharePoint network and security audits and manage security for all sub-sites 

• Deploy SharePoint custom features and packages 

• Perform and test routine SharePoint backups and restores 

• Monitor and analyze SharePoint server, application, network, and input/output device 

performance 

• Maintain and update SharePoint farm servers to ensure full availability 

• Develop training materials and provide training to users with varying levels of skill 

• Secondary responsibility for SharePoint infrastructure (hardware, OS, etc.) 

• Other applicable duties, as assigned or required 

Education: 

• Minimum "Bachelor Degree of Computer Science" or related major; 

• MS Degree is plus 

Experience: 

• 5 years of experience in SharePoint, .NET Technology for Business Applications 
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19. Job Opening for Hyperion Techno-Functional Consultant 

Qualification     : Degree in Information Technology or any other relevant field. 

Experience         : 05+ years 

 

We are seeking a seasoned Hyperion Techno-Functional resource with exceptional skills in all 

aspects of Hyperion EPM systems. Experience primarily focused in one or more main Hyperion 

applications, especially Essbase or Planning/Budgeting, may be considered depending on the 

skills of the applicant. This position is responsible for the administration, maintenance, and other 

aspects of the development in the Hyperion Systems Also the candidate would work closely with 

the accounting and finance users. This is a highly techno-functional position and requires a 

thorough knowledge of working and developing in a best in class Hyperion system.  

 

Requirements: 

• Bachelor's degree in Finance, Accounting, Information Systems or equivalent experience 

required 

• Hands on experience with development and support of Hyperion Planning/Essbase (System 11 

versions) 

• Minimum 4 to 5 years' experience in administration/development of Hyperion Systems 

• Experience with implementations of large scale enterprise financial applications desired 

• Ability to multi-task in a fast-moving environment across multiple functions and several 

dynamic projects 

• General accounting knowledge and understanding of business, accounting, and financial 

planning processes desired 

• Strong Essbase Skills absolutely required 

• Familiarity with Windows/Solaris and Linux server environments 

• Basic SQL skills 
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20. Job Openings for Project Manager 

Qualification     : Degree in Information Technology or any other relevant field. 

Experience         : 05+ years 

Job Responsibilities  

 Responsible for the execution of projects to implement selected new information systems. 

 Accountable for managing the allocated budget for assigned projects and reporting 

budget utilization. 

 Responsible for the identification and management of project risks in each of the 

assigned projects. 

 Responsible for the recording and managing of business area and technical issues in each 

of the assigned projects. 

 Responsible for the preparation of a plan for the complete project lifecycle of assigned 

projects and for the update of these plans during that lifecycle. 

 Responsible for coordination of required business area resources needed for the 

completion of assigned projects. 

 Responsible for maintenance of Weekly reports, steering committee meetings, financial 

budgets of projects and issues and risk logs. 

 Responsible for the overall QA of the assigned projects. 

 Responsible to undertake structured analysis of vendor proposals for the supply of new 

system solutions in close collaboration with the concerned business unit. 

 

Skills Required: 

 

 Banking Experience 

 PMP certified 

 Work in a team environment, as well as independently. Self-motivated  and  able  to  

complete  work with little supervision,  and  bring  a  high  level  of credibility when 

leading technical conversations. 

 Excellent communication skills (verbal and written). 
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21. Job Opening for Technology Senior Consultant 

Supports &executes project delivery 

 Lead work streams and manage a team of consultants and Business Analysts. 

 Guide consultants and Business Analyst in conducting research and benchmarks related 

to the scope or industry of the project, analyze the results and produce a deliverable 

around the findings. 

 Manage client relationships; communicate regularly with the project team from the 

client’s side. Handle situations with the client and escalate them to the Project manager or 

partner only when needed. 

 Attend and in some cases lead client meetings, ensure that all needed information is 

collected during those meetings. 

 Contribute actively during client meetings whenever the intervention is based on 

experience or knowledge in the discussed topic 

 Recommend best practices 

 Collect, analyze and document client business requirements 

 Perform fit/gap analysis 

 Design solutions based on best practices and client requirements 

 Clearly present solutions and defend ideas 

 Configure application and document setup 

 Facilitate training for clients and colleagues 

 Trigger client needs, and identify any potential forward selling opportunity. 

 Ensures quality and risk management 

 Produce deliverables, in some cases lead work streams and ensure that all deliverables are 

compliant with the Deloitte branding 

 Identify, evaluate and document risk and raise it to management 

 Identify and implement mitigating actions 

 Apply Deloitte methodology, policies and standard practices 

Self/Practice Development 

 Develop knowledge in at least one of the service offerings with each project. Focus on a 

certain industry, and develop knowledge in the field 
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 Participate in internal initiatives that will contribute to the achievement of the service line 

or companies’ goals. 

Support Business Development 

 Focus on business development activities, and develop proposals 

 Assist Management in developing proposals. Gather qualifications, point of views, CVs 

etc 

 Write proposals, estimate project effort and propose implementation plans 

Analyzes &Solves Problems 

Present deliverables to the client; demonstrate full knowledge of the deliverable 

she/she developed. Back-up consultants and Business Analyst during their 

presentations 

Debate the deliverables he/she developed or assisted in developing  

Contribute actively with ideas during internal team meetings and highlight any 

perceived risks to the project manager. Present and discuss mitigation actions with 

the team 

Qualifications:  

 Excellent Communication Skills  

 8 to 12 years of experience in IT consulting  

 Experience on Oracle ERP Financial Modules  

 Experience on Oracle ERP HCM Modules is a plus  

 Accounting background is a plus  

 Arabic Language is a plus 

 

 

 

 

22. Siebel (CRM) Techno-Functional Consultant 

Job Description 
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We are looking a Senior Siebel Configurator Consultant. The Siebel Consultant will have 

responsibility for the successful implementation, integration and configuration, migration 

consulting, training and mentoring. 

Qualifications/Skills 

 5 to 10 Years of experience in oracle CRM Siebel & ERP 

 Hands on experience working on Siebel configuration 

 Must have experience in order management module of SEiebel 8.x 

 Understanding the business requirement and comparing it with the Siebel products 

suitability 

 Siebel Configuration, e-scripiting, workflow ability to understand Business Issues/ 

Business goals related to CRM Siebel comprehensive knowledge of Siebel functionalities 

includes configurations, scripting, workflows, etc. 

 Specific soft skills customer Focus – Constantly explores to conceptualize and 

understand customer needs and proactively delivers the best solution. 

 Extremely work experience in Siebel Public Sector deployments. 

 Good Understanding of Siebel architecture from a server/file strong standpoint 

 Good understanding and experience with BI publisher administration. 

 Preferably Siebel integration experience with Oracle IDM stack 

 Experience with build automation/ optimization of Siebel administrative packages. 

 Analysis problem Solving- Investigates issues and conducts root cause analysis and 

comes up with various options to solve the problem. Creatively – Brings fresh insights to 

the team. Encourages the team to generate newer approaches. 

 Problem identification, design, implementation, testing, deployment and advanced 

troubleshooting. 

 Provide high- quality, technical documentation for customers. 

 Work directly with customers to provide technical expertise with Siebel applications and 

other technologies. 

 Siebel EAI, Siebel Administrations, Siebel Architecture skill 

 Provide technical expertise in Siebel and relevant technologies and continually expand in 

technical knowledge by working with customers. 

 Provide rapid response and resolution for critical technical issues. 

 Set up Developers access to Siebel Tools, Coordinate check-in and check-out activities of 

Siebel projects on development server and support Siebel development activities. 

 Develop e-script and java script, designs/ configures integration objects, business 

services, workflows and VBCs. 

 Assist with design and prototyping of Siebel applications and with testing and bug fixing. 

 Assist and provide guidance to systems admin during installation and configurations of 

Siebel servers. 

 Troubleshoot and research issues as they come up during Siebel SDLC 

 Assist technical team and work closely Siebel TAM, Siebel expert services 

 Expert Level of understanding and experience in Siebel technologies. 
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23. Database Administration 

The Database Administrator will support the MS SQL Server databases and ensure their 

performance, availability and security. 

Responsibility 

•Installation, configuration, patching, maintenance and troubleshooting of databases 

•Monitor the performance and tune the databases 

•Provide after hours and on-call database support in a 24/7 system environment 

•Monitor Database Server alerts and respond to ‘Problem’ alerts 

•Ensure database availability and security with minimum down time 

•Open Tickets/Service requests with Microsoft Support 

•Document current policies and procedures in the Cloud Services Department as well as 

implement new procedures for improvement 

•Assist in overall monitoring of the multiple Cloud Services Queues 

Requirements 

•Strong sense of customer service 

•Good organizational and teamwork skills 

•Ability to troubleshoot new problems 

•Good communication skills 

•After hours / on-call experience in a corporate environment a plus as well as Microsoft 

Certifications a plus 
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24. Oracle developer  

+ 5 year experience with Banking domain experience / knowledge  

 

25. IBM Data warehouse consultant  

with CRM experience (! Senior consultant)  

 

26. TIBCO (middleware) developer 

+6 years experience 

 

27. Network Engineer / Consultant 

+ 5 years experience with CCNA & CCNP 

 

28. (IBM) Cognos BI Consultant 

One of our customer has a new requirement for a Consultant on (IBM) Cognos BI Experience 

should be +5 years and should have knowledge on IBM Data stage and IBM BDM (Banking 

Data Model). 

 

29. Microsoft Senior Infrastructure Engineer  

Should have hands-on experience in the following. 

a. Active Directory 

b. Exchange 2007 

c. ISA 2006 Server 

d. Distributed File Server 

 

30. MCSE Certified Network administrators 
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31. SharePoint Administration 

 4- 10 years of experience  

32. Business Analyst 

Job Description: 

 Responsible for initiating, designing and delivering solutions for alignment of business 

requirements with IT across the bank 

 Examine Bank business processes and to determine if and how they can be simplified 

 Based on these findings, to work with the Business Development Manager in order to 

study how the existing systems and software can be developed or which new systems and 

software needs to be implemented. 

 Review, analyze and suggest domestic and international resources in banking information 

systems and applications. 

 Work in coordination with the Business Development Manager, Human Resources and 

Project Manager for the planning and organization of user training programs. 

 Define criteria, parameters and standards for software, hardware and to receive Business 

Development Manager Approval. 

 Develop comprehensive documents with instructions and flow diagrams for new 

applications/systems to be developed. 

 Liaise with business users and technical staff in determining and understanding business 

needs and requirements. 

 Examine business activities and produce feasibility study reports where warranted. 

 Draw up outline designs of business requirements for software developers. 

 Identify options for potential solutions whilst assessing them for technical and business 

suitability. 

 Keep up to date with technical and industry sector developments 

 Work in coordination with solution developers and various end users in ensuring the 

business requirements are satisfied. 

 Work with the Business Development Manager in gauging project size and estimates. 

 Provide periodical work reports to the Business Development Manager or upon request. 
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33. SAP Implementers 

 4-10 years of experience required  

 

34. TIBCO (middleware) developer 

 

 3-9 years of relevant experience required 
 

35. Windows 8 App Developer 

 2-9 years of relevant experience required  

36. IT Information Security 

7+ years of experience in the IT Information Systems field with a Bachelor or Masters in 

Engineering or Computer-related field. 

a. Experience in implementing and assessing IT Security within an organization 

b. Experience in documenting processes and polices for IT Security implementation 

c. Familiar with different IT Security System technologies  

d. Holds certifications in IT Security Systems. 

 

 

37. Job Openings for .NET Resources 

 3-8 years of relevant experience required  

 

38. Solaris Resource 

 3-12 years of experience required  
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39. Job Openings for Oracle Developer 

 Skills, Experience & Qualifications 

 Must have at least a Bachelors degree in Computer Science or equivalent from HEC 

recognized university 

 Able to express himself/herself in English both in the written and spoken word 

comfortably  

 Minimum 5 years of software development experience in Oracle to make forms, report, 

plus all the related know-how 

 The candidates with work experience in the Banking industry will be preferred 

 The candidates should be ready to work in Qatar at a notice period of 1 month 

 

40. Job Openings for SharePoint Developer 

 Skills, Experience & Qualifications 

 Must have at least a Bachelors degree in Computer Science or equivalent from HEC 

recognized university 

 Able to express himself/herself in English both in the written and spoken word 

comfortably  

 Minimum 5 years of software development experience in SharePoint with Oracle used as 

database. 

 The candidates with work experience in the Banking industry will be preferred 

 The candidates should be ready to work in Qatar at a notice period of 1 month 

  

41. Job Openings for Credit Card Business Analyst 

 Skills, Experience & Qualifications 

 Key player in the development of complex Card Processing IT projects. 

 Collect and analyze the project’s business requirements; specify information flows, 

processes and procedures. 

 Prepare accurate and detailed requirement specifications documents, interface guides 

(user, product), and functional specification documents.  

 Communicate effectively with Banks different department staff and internal teams to 

deliver product’s functional requirements.  
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 Document the acquired results of analysis and workflows as well as obtain sign-off from 

the department heads. 

 Identify and manage any change requests related to the working projects. 

 Must have Card processing business domain knowledge. 

 A positive and analytical thinking 

 Critical and logical thought. 

 Ability to analyze and document complex business processes using Unified Modeling 

Language. 

 Effective communication, organization and collaboration skills. 

 Advanced skills in Microsoft Office tools 

 3-5 years proven experience in business analysis roles in the financial sector and 

especially in the card business.  

 Knowledge in standard analysis methods and tools (UML, Process Modeler, ...) 

 Practical experience with IT technologies in banking environment. 

 Bachelors or Masters in Computer Science or Engineering with Banking & Business 

Analysis experience  

 

42. Job Openings for Mysis Software Developer 

Skills, Experience & Qualifications 

 Must have at least a Bachelors degree in Computer Science or equivalent from HEC 

recognized university 

 Able to express himself/herself in English both in the written and spoken word 

comfortably  

 Minimum 5 years of software development experience in the customization and 

configuration of Mysis Software  

 The candidates with work experience in the Banking industry will be preferred 

 The candidates should be ready to work in Qatar at a notice period of 1 month 

 

43. A potential financial customer require the following technical consultants / resources; 

a. Treasury and Asset Liability Management system 

b. Anti Money Laundry & Basel II  

c. Base 24  

d. Card Management System - Prime 

e. ETL 
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44. Job Openings for Linux Resources 

45. Job Openings for JBOSS Fuse 

Person would have the following experience: 

 Over 5 years of experience in architecting integration solutions with Enterprise Service 

Bus, JBoss Fuse ESB, JBoss Data Services 

 Experience with build and deployment tools: Ant, Maven or Camel 

 Experienced with implementing camel routes by leading/mentoring Sr. Java Developers 

with hands on approach 

 Experienced with integration routes using JBOSS Fuse Enterprise Service Bus 

 

 

 

46. HP Service Manager 

HP Open view source candidates  

Concise detail of Job Description for the position of HP Open view source. 

JOB OBJECTIVE: Part of the construction team, you’ll be responsible to configure and 

commission the HP Service Manager platform to make it ready to use by the Client Operators. 

ROLES & RESPONSIBILITIES: Reporting to the HP-OV workpackage manager, you will be 

responsible for leading all HP Service Manager Configuration activities within all modules such 

as Helpdesk, Change Management, Knowledge Management and Service Level Management. 

You will lead and organize workshops to analyze the end user requirements and provide 

documentation. 

WORK EXPERIENCE REQUIREMENTS: ITIL certified and HP accredited with HP Service 

Manager and HP CMDB software implementation experience. 

QUALIFICATION & EDUCATIONAL REQUIREMENTS: Knowledge and proven 

experience in Scripting within Service Manager such as Java and Connect IT is vital as well as 

strong exposure with Active Directory, Systems Management and Reporting tools. All 
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candidates will show ability to organize workshops and assist with Project Management. 

Applicants must be fluent in English. 

PREFERRED SKILLS:  

HP Service Manager 9 Administration 

HP CMDB administration 

HP Openview source  

 Education: (B.E., B.Sc)  

HP Open view Operations for Windows(OVOW) 

HP Network Node Manager  

HP Performance Manager 

HP Performance Insight 

HP Service Information Portal 

HP Site scope 

Hands-on experience of integration of HP Open view with other ESM tools, EMS, NMS 

 

 

47. CRM Candidates 

 

48. Message Broker Integration Developer 

Position Title: Message Broker Integration Developer 

Job Summary: An Integration Developer is required to join the Development and Support team 

in GBM Qatar. He/She will provide development and coding capability to the team to deliver 

quality products to GBM customers. 
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Job Responsibilities: 

 

 Provide application support (L1, L2, L3), troubleshooting and fixing of application 

errors. 

 Ability to prioritize work and help the team assess impacts to timelines. 

 Ensure adherence to engineering processes such as code reviews, source control, unit 

testing, use case analysis, defect management as well as execution of implementation 

activities. 

 Analyze and identify technical areas for improvement within existing applications. 

 

 Qualifications Required: 

 Degree (BSc or Diploma) in Computer Science or any other relevant field. 

 3+ years of experience in Middleware and messaging technology, WebSphere Message 

Broker & MQ development. 

 Strong proficiency in Java/J2EE APIs, particularly Java-based application servers (IBM 

WebSphere) with EJBs, servlets, and JSP. 

 Hands-on skills of Web application development on WebSphere Application server. 

 Knowledge of Oracle Database is desirable. 

 Experience in the Banking sector is a must. 

 IBM and Java certifications are a plus. 

 

Core Competencies: 

 Excellent English verbal and written communication skills. 

 Collaboration with the ability to work within teams and independently. 

 Self-motivation and resilience with the ability to complete work with little supervision, 

and bring a high level of credibility when leading technical conversations. 

 Strong technical aptitude, good customer-facing skills and presentation skills. 

 

 

49. IBM WebSphere Developer Position Job Description 
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 Master’s or Bachelor's Degree in Computer Science, Engineering, Management 

Information Systems with over 8 years of experience in the IT field 

 At least 3-4 years’ of experience working with IBM WebSphere middleware 

development 

 Experienced building applications using IBM BPM / WebSphere Server 

 Develop Advanced Integration Solutions using IBM’s BPM / WebSphere Process Server 

(WPS). 

 Experience in creating Business Process flows (BPEL), developing Mediation flows and 

Web Services using WebSphere Integration Developer. 

 Preference will be given to candidates having experience in the Banking Industry using 

IBM WebSphere Server 

 A good understanding of BPEL, Process Integration Designer. 

 Understanding of hardware configuration, installation, and maintenance. 

 Excellent verbal and written communication skills 

 

 

50. Oracle Data Base Resource with SQL experience 

 

 

 

51. Linux Web Logic Administrator for Bank 

 Job Title: Linux Web Logic Administrator 

 Experience in: 
1. System Administration 

2. Installations 

3. Configuration 

4. Maintenance 

5. Troubleshooting 

6. Scripting experience in Apache, Web Logic and Linux 

 Minimum experience of 4-5 years 

 Banking experience preferred 

 Contract Type: Permanent 
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52. Job Openings for SAP BI 

Position Summary: 

Develop and enhance SAP BI application software to meet new business requirements.  

Investigate and resolve SAP BI production problems.   Manages, escalates and resolves complex 

SAP BI technology issues.  Participates in the design of new technical solutions based upon 

business requirements.  Facilitates issue resolution between the SAP team and the external IT 

business partners as appropriate.  Will lead large development projects and upgrades. Leads 

inter-team projects/initiatives.  Will analyze and search for posted SAP notes for continued 

enhancements/problem resolution for the BI Landscape.   

Principal Duties: 

 Translates complex Functional Specifications to detail Technical Designs 

 Models and builds SAP BI Info cube’s star schema to deliver complex reports 

 Designs and builds SAP Info cubes, Data store objects using Data Warehouse Workbench 

 Loads BI system from data sources and files using different extraction tools 

 Manages BI content and support through upgrades and patching 

 Apply data management techniques including compression, partitioning and data deletion  to all 

applicable BI objects 

 Develops complex BI queries using BEx Query Designer. 

 Builds BI reports using BEx Analyzer and BEx Web Application Designer for delivery via BEx 

Workbook, SAP Enterprise Portal, and BEx Broadcaster. 

 Acts as a technical consultant for the SAP team and internal business teams; Serves as an expert 

in technical field of knowledge 

 Develops unit test plans 

 Debugs SAP components; fluent with all appropriate SAP debugging tools 

 Establishes a performance baseline; Monitors system performance and tune for peak performance 

 Develops SAP technical components; fluent in multiple SAP technologies (e.g., ABAP, ETL, XI, 

BPS, MAP). 

 Reviews and provides input into user acceptance test plans as appropriate 

 Develops support documentation for any modified or develop SAP components 

 Supports SAP nightly batch processes using Process chains; Familiar with all critical nightly 

batch processes 

 Reviews SAP BI Process chain performance on a monthly basis and tune for optimal performance 

 Follows standard development processes 

 Follows standard transport process    

 

Desired Skills and Experiences 

1. Bachelor’s degree in Information Technology or related discipline. 

2. Minimum 2 years of experience in SAP Technologies. 

3. Experience with business objects. 
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4. Strong oral and communication skills. 

5. Fluent on SAP Technologies. 

53. Job Openings for Storage Engineer 

Position: Storage Engineer 

Skill Set: 

5 years of experience with: 

1.  Vmax 20k and 40 k ==> experience with HDS (USP, USPV, VSP) HUAWEI (S6800  

     S3900 and HVS85T) EMC (VMAX, VNX &XtremIO) 

2.  VNX all versions ==> OK 

3.  Centera and cellera ==> NO 

4.  SRDF replication==> same as Hitachi HUR with little difference 

5.  Knowledge on vmware SRM is a plus ==> monitoring software same as Hitachi    

     Tuning Manager. 

54. Oracle Techno-Functional Project Manager 

 

Oracle Techno-Functional Project Manager at our client side in Qatar on URGENT basis. Please 

find below the details of the position:  

 

 Experience: 4 to 5 Years of experience as a Project Manger 

 Industry: Government Services 

 Hands on experience on Oracle Implementation 

 Hands on experience on AIMS-(Project Implementation Management Methodology of e-

business suite) 

 

 

 

55. SAP HR consultant 

 

Designation – SAP HR Payroll specialist 

Exp Level: 5-8 years. 

Location – Qatar 

Duration – 1 Year Contract (extendable) 

Below is the desired Candidate’s profile 
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Must be Strong in Payroll 

Experience in Middle East Payroll 

End to End implementation experience on 3-4 projects 

Good Communication Skills with positive attitude 

 

 

56. SAP MM Consultant 

SAP MM Consultant for our Qatar operations with the following skill set and terms and 

conditions: 

Skill set required: 

• Should have experience in SAP MM. 

• At least 2 complete cycle implementations. 

• Arabic Language is Mandatory. 

 

Experience Required: 5Years. 

 

 

 

57. Senior SAP Application Analyst (Basis) 

 

Job Description: 

 

Administration of SAP java portal environment technology in terms of installation, 

enhancements and support current & future system /business requirements. 

Portal Monitoring, Controls and resolve issues/trouble shooting.  

Ensure Reliability and Availability.  

Support of SAP portal systems , design and implement Solutions as per Applications team and 

SAP best practice , work within Basis team to support system installation, monitoring and 

upgrades , Observer and implement change management controls as per Qatargas procedures , 

understands system’s issues. Able to provide solution to systems problems, team player, works 

under pressure, and beyond working hours when required, responsive to IT service calls, can 

plan and understand business needs. 

 

Required Qualification: 

 

Graduate in a relevant IT analytical discipline plus 8-12 years of stretching, developmental work 

experience, ideally within the oil/gas. Experience Required: Installation support, upgrade of 

multi release landscape ( NW7.01 ,7.2CE ,7.3,7.4), Knowledge of Portal Developer Kit, iView's, 

, Single Sign On, system connections. Web Development skills, Working knowledge on NWDI 

setup and support, Knowledge Management, Content Management and (TREX) Searching,- 

Collaboration. Web (https),- SAP (SNC) ,LDAP and/or Active Directory, SAP user 

management, SAP Role based security, Access Control Lists, Portal Business Packages (ESS, 
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MSS, LSO), Add-ons Experience in BI4 system Installation, configuration and setup. SAP 

netweaver system monitoring and performance improvement. Work with SAP support to provide 

access and apply deploys fixes. Working knowledge with Solution Manager Setup and 

monitoring of E2E components, Willy Inters cope Configuration Unix /Oracle experience is 

desired. 

 

58.Functional Consultant - SAP 

 

 

6+ Years of experience in SAP Consultant. 

4+ Years of  experience in SAP Investment Management. 

Experienced at least 2 end to end  implementations in SAP IM. 

Worked in Oil & Gas domain. 

Knowledge of workflow. 

The IM consultant provides software, solution and implementation expertise. 

Provides best business practices knowledge to aid the design process and also acts as an advisor 

and aids the project team in all tasks, as necessary. 

Identify functional requirement definitions through analysis of current and targeted business 

processes 

Map requirements to SAP IM functionality 

Advise business team on various solution options. 

Design how the new system will support required business processes. 

Prepare the Blueprint and detailed design documentation. 

 

 

 

 

 

 

 

59. SAP Data Analyst 

 

Job Description 

 

This position is a unique opportunity to be the Support proactive and reactive obsolescence of by 

providing SAP expertize and data analysis to discipline engineers. Develop templates and 

formats as per the instruction of team lead. Develop various reports. Extract and upload data 

from and in SAP PM and MM module 

 

Your main duties will be: 
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• Download the stock items from SAP as per the template, including the vendor specific 

information (e.g. Sr.no. Model no., Part no., manufacturer, etc.).  

• Investigate the associated equipment for the spares based on the BOM or by investigating 

various reservations/work orders to find out functional location where the item is consumed.  

• Classifying the equipment and spares based on parent equipment criticality and OEM  

• Prioritizing obsolescence tasks based on business impact  

• Organize the stock items by vendors irrespective their parent equipment, units, etc.  

• Once the list of stock items by vendor is ready, handover the file to discipline engineer for 

review  

• Provide additional data base don the feedback from review of the engineer  

• After getting the detail of obsolescence status from vendor, populate all items as per the 

obsolescence categorization table and evaluate using the impact matrix  

• Utilize the impact matrix to set up priority for mitigation actions  

• Investigate whether like to like replacement/upgrade without engineering change of the same 

item is available with same or other vendor/manufacturer  

• Develop virtual obsolescence matrix of associated equipment in coordination with other 

discipline engineers  

• Develop obsolescence management plan based on the 13 factors guideline and obsolescence 

matrix  

• If like to like replacement/upgrade without engineering change is available then advice to 

initiate procurement process as per the obsolescence management plan and based on the priority; 

input to the budgeting process appropriately.  

• If the item needs upgrade/replacement with engineering change then create an eMOC as per the 

obsolescence management plan for carrying out engineering study with appropriate priority and 

input to the budgeting process appropriately. Obsolescence IMPACT RATING will be provided 

in eMOC title field with criticality  

• Based on kind of change (Like to like replacement/upgrade or Engineering) trigger disposal/ 

de-commissioning, if required, and input to the budgeting process appropriately.  

• Provide input of the changes to the asset register and material masters in SAP for systemic 

updates.  

• Periodically go back to the vendor and check whether that status pf obsolescence date provided 

by him earlier is still valid.  

• Periodically review the obsolescence status and based on impact ratings managed the 

obsolescence  

• Update the latest obsolescence status.  

• Support evaluation of the technical bid for the new projects with respect to obsolescence 

dates/status of proposed for the new equipment/spares and provide recommendations based on 

virtual obsolescence matrix of the respective equipment/system  

• Carry out statistical analysis and draw conclusions.  

• Develop and derive various KPIs and reports from the SAP and Meridium database.  

• Monitor the trends of various reliability KPIs and prepare exceptional reports 

 

Ideally you will have a Degree in Mechanical/Electrical/Instrument. Minimum 10 years’ specific 

experience in Planning/ Reliability/CMMS team. Strong perspectives in reliability, planning and 

equipment. Extensive experience in Meridium SAP a PM and MM Module. Certifications in 
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SAP PM and MM, Reliability will be an added advantage. You must be fluent in English and 

Arabic would be an advantage.

 


