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OCS NOTE

The mindset we adopt greatly influences our attitude towards life. A
big factor in adopting the right mindset is how we approach our career and
life plan. It's all about investing in our talents to SOAR with our strengths. But
before we SOAR with our strengths, we need to put our efforts, energies and time
with a single mental focus towards WINNING. Once we gain momentum with this
mindset, then it becomes easier for us to advocate and broadcast our brand.

SOAR, which stands for Strengths, Opportunities, Aspirations and Results, is a strategic
planning framework that spotlights our strengths and seeks to align our values and passion
with opportunities and results. You need to perform a deep introspective Root-Cause Analysis
(RCA) of your strengths to instill confidence and positivity and to keep yourself inspired

throughout your life journey. Keep it going!!!

The Law of Attraction says that whatever you focus upon grows in life; make it a living, evolving,

energy-creating part of you. Discover and establish what you're good at and what you enjoy

doing. Love What You Do and Do What You Love!!! Plus, success is @ major contributor towards
getting satisfaction. It's in our DNA.

Always Remember! Winning is an attitude, so always carry it with a big smile. Push the limits
of your natural capabilities and invest time and energy to turn your talents into strengths
by integrating them with your values, passion, aspirations and opportunities to emerge
as a champion with a WOW factor. Avoid all kinds of self-doubt and go for the best
with full conviction to shalce the mountains!!! Good Luck and Rock the World!!!!
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Rector UMT

Dr. Muhammad Aslam

I'm delighted to learn that OCS is bringing out

its newsletter to showcase its activities of the whole
year in a nutshell. The newsletter covers stories of UMT
graduates who are making a difference in the industry
with an entry-level support from OCS. Timely
recruitment in  the companies, demonstrating
leadership skills, engagement in business activities and
enthusiasm to become entrepreneurs are the areas
where UMT is paying its attention and supporting the
graduates up to their success in the real life. OC5 has
been laid down to create opportunities for the students
and inspire them to build their own careers and do
long-term planning to achieve the goals and help other
fellow human beings to value time and money and
think of future.

University of Management and Technology (UMT) is
admitting and enrolling a diverse student body. We are
committed to ensuring all of our participants a success
when they are on campus and while they join
professional life. UMT s increasing its resources thatwill
support diversity, inclusivity, and result-orientation for
our internal and external stakeholders motivating them
to work for the development of the country.

| hape the OCS team would keep up their work with
the same spirit and zeal.
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Director UMT

Ibrahim Hasan Murad

Office of Career Services is one of UMT's

most vital departments and therefore there is an

inbuilt drive from top to bottom to continually

improve and serve our stakeholders better than
yesterday,

You would be very pleased to note that Team OCS has
been equipping our participants and gracduates with
highly sought after skills and attributes that they
require to succeed in the world of tomorrow. OCS has
been their gateway to dream jobs through personal
and professional grooming programs that focus on
rewiring their mindset and facilitating them to become
change makers al any organization they work at.

I hope OCS successfully continues to help, mould and
enhance, & advise and connect UMT graduates and
employers,
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| MarkeT OpporTuUNITIES DIspPLaY - OCS PorTaL
Jan - Jun 2017

ToraL OpponTuniTies 681

“The way get started is to quit talking and begin doing." Walt Disney r 4
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* IN THIS OFFICEe
=WE ARE HAPPY® =
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Pai Qaran Famiwy TakaruL Limiten| May 24, 2017

Saad Ahmed (Senior Group Head) delivered a presentation about the
arganization, its business model and briefed about their core operations,
services and the vacant position scopes for Business and Commerce disciplines. (

A

VIVO Erecrrics - Pakistan | May 20, 2017

Peter Guo (Regional Manager), Shahid Nazir (Regional General Manager), Marvin Zhan
(Chief Sales Officer), Qammar Khan (Terminal Assistant) and Leo Ye [Terminal Director)
briefed about the company, its history and the on-going operations of VIVO Electrics
globally and in Pakistan.

GooLine Pvr. Lto. | ApniL 26, 2017

Jawad Zia (Head HR) delivered a presentation on the organization and its business model.
He alsa briefed about its summer internship dpenings along with its eligibitity criteria

Bercer Paints Paiistan | Apriw 25, 2017

Rukhsana Khalid (HR Business Partner) briefed Engineering and Business swdents about
the MTO program induction process and how it is achievable.

Careem Paxistan | Manch 29, 2017

Careem Pakistan conducted an induction session and registration
campaign by setting up deskes in the North, Center and South Blocks of
UMT Campus, The presentation was delivered by Careem Team where
they introduced their App and how UMT students can be a pan of
Careem Pakistan.

5

Wi generate faars while we sit Wis overcome them by action ™ Dr Heary Link
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Appatrix | ManrcH 15, 2017

ar (Co-Founder, Zero Billion) briefed the students
of the marketplace and

_f"_:.i“'\

Tm Ol.rrsouncn Rmuum (TOR] | I’umlam 28, 2017

MuttipLe InTeLLicences Learning & LeapersHip SiieLs (MILLS)
| Januany 16, 2017
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nce and seamless linkage between the UMT and the organizations at corporate leyel
the UMT Family

1lumni for Internships, MTO programs and/ar permanent positions

tion to UMT participants for class projects, assignments and case studies

e organization and/or outlets/factories
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Koh | Noor Tech {Boss) Pak Qatar Family Takaful Ltd Bayt.com Al Meezan Investment Management Lid.
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ApniL 06,2017 Mancw 24, 2017 Fesnuany 24, 2017 Januany 19, 2017
Din Industries Pvt. Ltd. CresBrands Pakistan Microfinance Network  Havoline Xpress Lube (Areesh Traders)

“Aim for the moon. Il you miss, you may hit a star” —W, Clement Stone 7
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General Fans Company (GFC) Pv

o

arranging a very informative — Facury

visit to Mangla Dam of two FeepBack
student  groups. About seventy

students of third year and final year

Electrieal Engineering benefitted from ® i

this. Thanks again for all your efforts, |

and also thanks to Head OFM for ©

excellent support, ™

< Moamn WL Maiem
Assagrant Preseisen b Dwecron Lae
Scurai of Encrsrming, UMT Lisos

8
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| BES and School of Textlle Design (STD} ware invited by Din

Industies Pyi.bed. for an industrial visit. Sohall Sadiq (CEQ. Din
Food Industries Pvi. Lid ) gave 8 tour of their manufacturing and stitching
Ltd. unit where attendees iearned about how fabric is being cut, stitched
and converted into 3 inished product Dean STD, along with faculty of
| £S5, SPA and SBE accompanied with Ditector OCS at the industry

N N

Mangla Dam’s Hydro-Electric Power Plant |February 28, 2017
and February 8, 2017

BS Electrical Engineering students were accompanied by  Khan M Nazir (Assistant Professor and
Difector Labs, EE-SEN) to visit Mangla Dam's Hydro-Electric Power Plant at Mirpur Azad-Kashmir twice
th the assistance of 0CS.

ng the visit of the power plant, students were briefed about different units of dam and its arigin.
They were informed about working of turbines, generating units, spillways and production capacity of
the dam they and were encouraged 1o ask questions on the spot OCS s greatful to Ansar Tawana
[Wapda Official and UMT Alumnus) for facilitating UMT students.

Nishat Mills | January 06, 2017

Industrial Engineering students visited the Nishat Mills plant 1o observe its processes and operations
Students also met the management to discuss modermn trends, processes and techinicalities for their
final project.

Don't watch the clock; do what it does. Keep going”™-Sam Levenson
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UBL Fund Managers

The Outsource
Resource

Bankislami Pakistan

Berger Paints
Pakistan

Gooline Put. Ltd.

VIVO Electrics -
Pakistan

Pak Qatar Family
Takaful Limited
Packages Limited
Berger Paints
Pakistan

VIVO Electrics -
Pakistan
METRO-Habib Cash
and Carry

Position
Business
Development and
Advisory Executive
Sales Executive for
TRG
Trainee Customer
Relationship Officer

MTO - Supply Chain
Summer Interns
MTO = Marketing
Product Specialist

Area $ales Manager

MTO - Marketing

Intern = Marketing

Security and Loss
Prevention

Target Audience

Graduate

Undergraduate/
Graduate

Business and Commerce

Engineering and Supply

Chain
Evening Student/

Undergraduate/Graduate
Sales and Marketing

Sales and Marketing
Sales and Marketing

MBA Marketing

Sales and Marketing

Management Graduate

Stay strong, Stand up. Have a voice”
-Shawn Johnsan

‘May 20,2017

Date

Mar 15, 2017
Apr 25, 2017

Apr 26,2017

May 24,2017
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This exercise
helped OCS to
develop
grooming
programs and
worlshops for
students who
lack personal
branding and
required
skillset.

Jonar Town Campus | ApriL 28, 2017

Twenty nine (29)
Group candidates including last
pt Craflt year, participants, fresh

A graduates and alumni
- Lahore ndars availed this oppartunity.
. P Y
Candidates were first counseled by the OC5 Team and were then sent to the industry
professionals for the interview. Feedback 1o students was provided on the spot.
= UMT Thirteen (13)
1 " , candidates participated
g Ty
Bilal Ashraf) in this activity

EmpLoven Feepaacu

UMT gradustes have the drivee 1o compete with the |
make their mar in the corporate world™

Qaswir EFreno
CEO, Reem Nice

Srupent Feepsack
| have participated in three mock interviews aranged by OCS and |

believe that each one of them made me realize one of my faws and
helped me goom mysell Durdng my last meck (nterviow | got

shartlisied for the marketing imernship that | recently compleied it Career: 160, 1 a'
helieve that these mack interviews don't onty help you groom your skills but s lso .
halpiau in getting to know the top professionals and expanding your netwarl.
Furthist | would say that the way OCS team pushes you to yeur mis s the A
moch Imeview sessions s what eally malies you super confident for thi

practical marketinterviows

Munammao Zeesnan BBA-(H)
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OCS inithated mentoring, grooming and coaching workshop sessions on Personal Brand Development
for the cohort class of Life and Learning Program of School of Business and Economics [SBE). The
objective of these workihop sessions was to help participants take informed career decisions and
Launch themselves in the world of work based on their strengths, passion and values

i it i

SESSION2
The second session was conducted on
Tuesday. March 10. 2017 at 1017 where
Saira igbal Khan Project Leaded
Developmaent Operations at OCS, walked
them through the journey of self-awareness.
In this session participants were made aware
of the significance of esploring and
maximizing their strengths to calibrate them
with their career. Furthermore Ms.Saira
opened up thelr minds by highlighting the
importance of identilying the areas of focus
in themselves to brush up thelr personal
brand and emerge as a winner in the world
of work 53 students of multiple

The first introductery session of

this workshop was conducted on
Friday, March 3, 2017 at 1C-17 where
Khalid Magi -Director Office of Career
Services, aware of their inner core to go for
the right it in the world of work 1o excel
with ease. OCS took this initiative to
enhance  morale,  mativation  and
commitment of UMT participants in their
academic and professional life. The session
was attended by 61 participarts from

various domains. <
Bob Wheeler Dean SBE took vory disciplines attended this
impressive  personal  involvement  and MENERET:

ownership ower the swdents in all the
sessions which gave OCS additional energy
o do its best

Closing session of Personal Branding Development Workshop
was conducted on high nodes on Tuesday, April 4, 2017 a
1C-17. Ms. Saira Igbal Khan-Project Lead Development
Operations at 0CS concluded the workshop by giving a
thorough flash back of all the sessions whereby participants g
were called upon podium to present their Elevatar Piteh in
front of the crowd of 60 students, faculty members and Me
Bab Wheelsr-Dean SBE. All inclusive career enhancer video
was developed and run In this session to broaden the
harizons of participants in terms of thelr career exploration,
personal brand development and to get prepared for the
world of work with a winning outlook with OCS as their
friends. OCS team along with participants from the
dramatic society performed a very detailed Role Play in
this session to aware the students about the importance
of an authentic and impressive 30 seconds Elevator {
PiRch to ace an Interview, The session was well taken 94
by the studens and OCS recetved a very positive
response from the participants.
The take away of this workshop was thar suudents
mneed more active engagement in caresr related
activities and such sessions should be a regular feature
for all semasters.

The third session was conducted on March 14, 2017 at
1C-17. In this session, Saira Igbal Khan-Project Lead
Development Operations at OCS enlightened the
participants to work with the notian of re-invention and
imervention by discovering thelr core values and
aligning them with their areas of Interest. A wtal of 70
participants were also explained to go for innevation in
their self through transformation in arder 1o bring out
thelr inner champion.  Swdents  felt  exrremely
motivated and actively participated in the workshop by
coming forward and presenting their personal brand
OCS received a very positive feedback and participants
requestad to Incease the
time of the workshop
1o improve thel

waft and
career
» skills,

Dear Saira,

really apprecate you and your team for the sucenssful sessions of
“Perstinal branding”, You did a great joby

SBE would love to receiwe all data related (o thess five (05)

PEW sessions.

Ume Hamisa
AsssTanr Manacen Cancen Senvices

SBE OCS UMT

14 “Craativity 1s Intelligence Having Fun
Albert Cinstein

0cs
faurth session on Tuesday,
March 21, 2017 at 1CA7.
Salra lgbal Khan - Project Lead

wonducted  the

Development Operations OCS

expanded upon the value of

persuing the passions and integrating

them with the purpose in one's life o
emerge s worldclass brand, to offer the
skill set o the world of work In addition to
this Khalld MNagl-Direcior OCS made the :
students aware of the swdents about the true
picture of the practical world and motivated
them to come out as @ power house of
enthusiasm, engagement and inspiration by
taking informed career decisions. A total of 6&
students from diverse disciplines attended this
workshop and found it extremely relevant and
sngagin;

Dean Mn K(nauio & Ms. Saina

Wou are well sware thas you (deatified e
e both for how to develop cur frst
’ e stucents and second the need to
wrtall confidenee, and because of my
Erust in your pdgment, | itarted the
English Immession program. | do
wane to poing out thaz | Far prefer yo use your
sfalt than sutride poople unleds you know
sameone |5 dynamic. You snd Ms Satra have
done a far better job_ | am greteful for all the
pood wark you are doing for SEE
Ms Saira, you are @ wonderful tramer.
Forceful, positi, and irvtetac thve with this
SWOENTS. YOu WETE veiry Impressive a5 4
spusker. We will certainiy have many
sdditional sessions with OCS nens fall and
pestibly aver the summar Thank you

F. Roweat Wweeren
Dann SBE, UMT



BAYT.COM CV WRITING AND PERSONAL BRANDING WORKSHOP | FEBRUARY 15,2017

Bayt.com (The Middle East's # 1 Job Site and OCS's Strategic Career Partner) conducted a carcer
workshop on "Creating a Powerful CV and Personal Brand” for all those candidates who wanted to
stand out from the crowd. Osama Rasool (Business Development Manager, BayLcom - Pakistan)
guided the candidates to brand themselves and develop their professional edge,

The workshop not only shed light upon today's professional and personal branding trends but

DID YOU KNOW? also about how social media presence can assist job seekers better prepare for the dream

¥ As perthe Mol Baytcam
being DCS's strategic
Career pariner provided

career, This creative, interactive and impactful session was unbelievably incredible for all the

career oriented potential employees. It emphasized on how developing a professional

Resume/CV, Cover Letter and additional requirements can help you achieve your desired
poal,

this waorkshop FREE of cost

to UMT students originally INTERVIEWING SKILLS SESSION |APRIL 3, 2017

charged for $100/per An in-depth session was organised for (MBA) SBE students by Khurram Shehzad, Master Trainer & Consultant at The Ideya Training Institute. The session

person

was appreciated and thoroughly enjoyed by the students, whereby in the end Khalid Nagi, Directar OCS, briefed the students about the skills in demand
and walked them through the practical side of the world of work by giving few thought provoking exampies, Twenty two (22] students from SBE actively
participated in this session

CONNEX | APRIL 18,2017

0CS conducted deep introspective interviews of industry recruiters at CONNEX 2017
to get their views on Milennials outlook and adaptability to the emerging
requirements of the world of work whereby the CEOs/Director HR/Mangers HR of
miultiple public and private sector organizations Fatima Group, British Council, Descon
Engineering, Reem Rice Mills, Adamjee Insurance, Abacus Consulting, LEGO, Crescent
Bahuman, Stylo Group, and PSTD were interviewed to enable stakeholders better
understand the new trends and management of challenges in future HR land scape,

RESUME WRITING WORKSHOP AT QUAID-E-AZAM CAMPUS | APRIL 25- 26,2017
Bilal Ashraf (Assistant Manager, OCS) organized a two (02) day Resume Writing Workshops for the graduates of MCom, BCom (H), BCom (IT) and BBS.

HRM SUMMIT NUTSHELL | MAY 4, 2017

OCS interviewed multiple industry and corporate players at HRM
SUMMIT NUTSHELL and gathered their thoughts on the future of HRin i
VUCA times in the age of disruptive innovation and industrial L4
revolution 4.0 whereby Khalid Nagi =Director OCS, Dr Musadik &
Malik-Spacial Assistant to PM and Navid Qazi-Regional Leader I
APIC, Cisco Systems USA PTE. Lid expounded upon the |
changing roles of all stakeholders in the future landscape l . i 0}
of work in the innovation driven idea economy.

Stay strondg. Stand up. Have a voice” 15
=5hawn Johnson
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DO WE NEED TO RETHINK OUR INTERACTIONS

WITH ZeeeEEEeee Guys (Generation Z)?

A new digitally innate generation of students is entering universities
to become WIZZARDS in their field, prompting the question for
Academia: Are we addressing the right problem? Are we ready for this
influx of industrious, collaborative and entrepreneurial learners? Welcome
to the World of ZeeeEEEeee Guys (Generation Z), a generation "smarter than
anyone, and way more ambitious than the Millennial”. The world as they know
has been blighted by financial, economic and environmental turmeil and
ZeeeEEEeee Guys want to make a change.
Change is coming and this new generation of students is leading it. This presents a
significant challenge to leaders, who need to be prepared for the Clash of the TITANS -
three generations — X, Y and Z, each with their own outlook and habits. The Pedagogue
who understand the connection between digital engagement and student experience will
cause dynamic changes in the environment and will promote student-focused efforts led
via practical learning to win the day.
To effectively engage the students throughout their academic journey, they must be offered
a mare user-centric experience, That includes everything from road maps, to social events,
recipe swaps and reminders to put their bins out. To truly meet the needs of the students,
academic centers should be using all the information available to support their
students’'engagement with their studies.
The best way to manage the change? Work with ZeeeEEEeee Guys and involve them in
designing of dynamic plans not only for the organizations but also for the
university/campus. They want to be involved in redesigning and revamping the structures
to challenge the emerging landscape of the disruptive idea economy. Importantly, students
have been integral to the design and development of the plans and that's why they should
be provided with necessary support, resources and opportunities they need.

SeamLess inTeGrarion
Digital transformation is not something that can be introduced overnight. Itisa
cultural and mindset shift which requires buy-in from all stakeholders. It
means that universities can provide enabling environment and a truly
flexible approach, enabling students to study with freedom of
expression and to make mistakes, take risks to challenge the
pre-conceptions.
Students’ dream of a “perfect”experiential learning
ecosystem on the way to hitting the pinnacle in their
dream careers.

16 “That which does not kill us makes us
stronger. -Friednch Nietzche




Human CaritaL DeveLopment Forum (HCDF)
A Tink Tank

The Office of Career Services (OCS) at University of Management and Technology (UMT) is launching a Human
Capltal Development Forum (HCDF)-A Think Tank, for Challenging Convention whereby, government, industry,
gcademia and students will be working together in generating research of o q € leading to identification
and closing of the gaps identified in industry and also academia. The main idea i5 1o create an academic learning

based onindustrial practices and requirements while creating interventions and providing groundbreaking Solutions o
industry through research, Moreover to create an Innovation Driven Learning Eco System which can pre-empt the Age of

Disruptive Innovation, %
_ " HCDF has gone past its embryonic stages and has shaped up as a

F P . . full-flediged idea with core objective of bringing industry and
The main objective of this forum is to create :
innovation champions and thought leaders to academia together to raise the management caliber of Pakistan,

push the initiative forward by Inspiring all
stakeholders to be creative and innovative in
their collective action by creating enabling
habitat. The other objectives of this forum
include.

The project has been softly launched in the market whereby 1100+
emails have been sent to multiple high profile representatives of various
public, private, semi-government and govemment secior organizations,

The flavor of HCDF was introduced at Corporate Dinner 2017 arganized by

Knowledge Bullding UMT through the demanstration of a thought provoking skit.

Collabaration

Netwarking HCDF In-house detailed meerings have been initiated to create strong alliances

with stakeholders and to take their mental buy in to promote this cause of
national interest. Till date, 24 in-house meeting have been conducted.

We have received tremendous feedback and support from industry players on this

~ Ourcomes o

The outcomes of HCDF initiative can eventually be applied in industry to facilitate and propose best management
practices, to make them more competitive and create solutions for driving business sophistication resulting in higher
profitability on most sustainable lines. Additionally, HCDF is expected to create talented career ready graduates
with flavor and drive for innovation.

+ Quarterly Roundrable Inensive Focused Group Discussions
Quarterly Publications
Innevation Champton Awards {ICA)
The Inaugural Ceremony
Insightful Keynotes

“There ate batter starters than me but I'm a strong finisher” 17
Aisain Balt
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\ FeepBack

Aoh,
thanks for the
message. It is a good
initiative on Human Capital
Development. There is much
need to prepare /guide the human
resources Lo grasp potential
opportunities.

@mum%m tyou prapmu
uf r
plans and to share some ideas.

hedi@umt. edu pk

"Tough times never last, but tough people do” 18
-Robert H, Schuller
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 Speaxenr Sessu..,

OpTion | ApriL 6, 2017

edium Enterprises Development Authority
). as a Career Option™ for

(ﬂlighttned champions in the field of IT. Thirty-four {36] participants from 55T attended
golden oppartunity to undarstand the employer's perspective

ProressionaL Grooming Session | Fesruany 17, 2017
Kaleemn Ahmad, Corporate Trainer and Consultant, briefed the participants about the basic
ates of personal and professional grooming including personal hygiene, professicnal
d business etiquettes, He also emphasized on the importance of preparing
asa powerful personal brand in lines with the skills demanded by the employers.
{40) students from SBE attended this session and l=arned from his talks and enriched
‘experience 1o polish their personal brand.

.&u & Tark Wonwo Procram | Fesnuanv 13, 2017




wy Guinnesz Wonio Reconos | June 06, 2017

Lavone Qarancans - Pre mree
Awaneness Cameaicn | Asnn 19, 2017
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Lahore Qalandars, one of
the OCS corporate partners .
and top leading organizations in the sports industry of Pakistan, performed an
activity to create awareness for one of their upcoming events "Flrst Ever
Commwinity Based Cricketing Event.” Renowned Cricketers from Pakistan Cricket
Team and Captain B Members from Pakistan Women Cricket Team visited UMT o
create hype about this event.
Ine folbowing team members visited UMT:

Sania Khan, Captain, Pakistan Women Cricket team
+  Usman Qadir, First Class Player & Rising Star
+  Bilawal Bhatty, Pakistan Test Player
= Nida Dar, Player Pakistan Women Cricket team

Afza Amjad, Player Paliistan Women Cricket team
+ lrum Javed, Player Pakistan Women Cricket team
Different activities/tasks/games were peifarmed during the event and gifts were
distributed by Pakistani Cricketers & the team Lahore Qalandars. The event was hosted
by Zohaib Azhar, one of the renowned PSL hosts. Muhammad Abdullzh Siddique and
Rida Saeed were selected as UMT Brand Ambassadors for Lahore Qalandars to create
more awareness across the University.
The team met the worthy Rector UMT in his office where the he presented souvenirs 1o
the guests. The guest team alse presented a souvenir (special bat) as a gesture of
hospitality 1o the Rector signed by the top cricketers of the weorld including Chris Gayle.

OCS in collaboration with Institutional Linkages (Fareign)-UMT and ABN Overseas
Education organized the"Overseas Education Fair 2017 at UMT Lahore. Overseas
Education Fair 2017 offered a unique opportunity for participants 1o know more about
quality overseas education and choose the best sultable programs and institutions. It
also provided & common platform for eminent international educationists and other
stakeholders in the education realm to network and gain valuable insights from
each other,

World-Class universities including. Queen Mary University of London.
University of Hull University of Bristol University of Surrey, University of
Manitoba, University of Laicester, Charles Sturt University, Marshall
University, Coventry University, University of South Florida, Curtin

Ul’li\fﬂsily. Univefsit,r of Hertfordshire, UMASS, Univelsitg of Deakin,

etc. from across the globe including UK, USA, Canada, Austratia;

interacted with authorized admissions officers, diverse and
dynamic group of professional consultants and career counselors
o gain in-depths about scholarships and flagship programs in
multiple disciplines such as Business, IT, Science Aviation,
Engineering, Psychology and many others.

The primary goel of this event was (o bring together all the

stakeholders under one raof in an open dialogue to discuss the

fssues faced by UMT participants In aquring overseas

education, enable participants to compete successfully at 8

the top universities of the world and assict them in f

admissions and making carcer choices

sweden, Malaysia, China and Turkey participated in this event to
showcase their niche courses and specializations.
More than BOO UMT participants from all the disciplines directly

=



Inteérview of >ohail Ahmed Mala Zal of. Heglona 2add Anm

AKX QATAR FAMILY TAKAFUL LTD. | May 24, 2017

VIVO ELECTRICS PAKISTAN | May 20, 2017
0CS conducted the internviews of Collin Dou, Dire ) rt. Marvin Zhan, Director Channel

ROLE OF HR IN BUSINESS WORLD | Feenuany 28, 2017

CRITICAL THINKING | Fesruany 23, 2017

INDUSTRIAL REVOLUTION | Fesruany 8, 2017




JoB Seeker’s App RusH 2017

Linked [ | indee

22 There are bwa ways of sxeting one's strength; one (5 pushing down, the ather i
pulling up.” —Bocker T. Washington
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University graduates always face difficulties at initial level of their careers

The graduates are not much prepared to face market challenges, whereas ind

deliver good results. This leads to very low level of job and salary package justified for
There are some tips to help graduates minimize this gap and improve their entry level in

Diversified Skills: There are jobs which demand very specialized skills. However, most of the
diversified skills and interdisciplinary kind of trainings. Entry level mostly demands good communii
management, record keeping, ICT usage and team management along with specialized field skills. Initi
includes changes in tasks and roles. The students with good training of diversified fields can get good

Industry Exposure: Students with less industry exposure suffer mostly while trying to cope with t
challenges. Industry always demands experienced persons on whom thay don‘t need to spend |
for trainings. Graduates mostly are involve a in academic researches and spend their
whole time learning academic knowledge. Lack of industry knowledge leads to the
lack of industry exposure and real time expertise. Graduates working on industry \
projects or having frequent visits and collaboration with industry can have

great chance to enter into the market successfully. : ‘
Trainings: There are many opportunities for trainings and seminars s
worldwide. Industrialists do come and share their experiences and . "\". e
challenges. Students resist in attending these valuable events and S a s
remain unaware of the real facts. They seldom take interest in these N f“h'ir\' -
kinds of activities due to which they lack knowledge of the R
successful market entry tactics. Graduates must prepare themselves gLy o
for training and mentoring sessions to make them able for entry into '_ )
the industry. | 2t

Applied Nature Projects: There has been a lot of focus on academic
nature researches that did not significantly contribute to the society.
Applied research done by academicians is now an emerging area of research.
Academia solves industry problems by taking up industry projects and giving =
applied solutions to the industry. Graduate students must shift their focus ]
towards applied research to solve industry problems. This will enable them to
make successful entry into the industry.
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*Strength anct growth come anly through continuous 23
effort ard struagle” -Napoicon Hill
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0CS initiated Linkedin Coaching Sessions on March 13, 2017 Linkeoln To Youn Next Jos
Tie Powen of ConnecTing in which OCS guided career oriented opportunists towards a platform to harden

So visit 0CS and
their skills on Linkedin by active participation through social media, The following were worked upon Get WUISElf
+ Discover how to develop a keyword optimized profile that will get employers' attention ASSESSED to find
+ Get help creating your personal online brand to set you apart from your competitars uncovered
= Find out how to increase your rankings and get head-hunted by more recruiters essential
* Learn how to build your network and uncover more job oppaortunities gqo“ea job-relevant
+ Cet tips and advice on how to use Linkedin to access the hidden job marlet ‘g‘a‘“a‘ ot information about
,ue\-‘g 53¢ YOU which an
e “aw""‘ ™ e interview wouldn't
0 qaeel w2 e o™ be able to do!
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Do You Know? - e® et can't improve your
e have tools Tor i 5 suitability for a job. We have
We have tools f ou % st tability for a job. We h
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4 “Somietimes you don't realize your own strendg th unt)
2 you eone face 10 face with your greatest weakpes”
Susan Gvale
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preparation which
highlights your relevant
strengths and improves
your weaknesses
increases your chances
to win the job you wish
to get.












| believe that choosing to be a part of UMT
Family was the best decision | made. The
learning experience at UMT was very
practical and dynamic. After joining this
Institute, | was prepared for the practical
challenges that | had to face at the
workplace. Where a BBA-[H) in marketing: |
wias already equipped with almaost all the
basics and their practical implementations
in regarding the work. Developing a new
marketing strategy or a plan, organizing an
event, developing a website, making a new
poster or a design and at the and when it
came to using excel, CRM, ERP, etc. | already
had an idea sbout it.

After being in the market | have realized
that the efforts that UMT has been putting
in to groom the UMT family not only by
teaching the course Load but also by
remendous opportunities to organize
events, participating In mock interviews, on
student exchange programs or the
sponsored educational trips, are the best
source of learning, Being so well equipped,
my experience at the workplace was good

| joined SBE at UMT for my MBA back in
2015, The main attraction for me was the
qualified faculty. With the passage of
time, the faculty trained me for the future
with real examples from the professional
life. They told us that the real life will not
be easy and forgiving, They helpad me to
polish my skills and be ready for a
cumperitiu» life.

MUHAMMAD TALHA BIN OMAR
MBA Proressional

ManneTing Execunive

AL Riaz Cremicacs

0CS gave a jumping boost 1o
my career. When | lost a job
during my Masters, OCS did
their best to bring it back. 50
for me, OCS is the only
medium that helped me o
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My experience at UMT is great actually. The education which |
earned from my institution is helpful for my professional
career. | was worried about developing an effective Resume,
0CS helped me a lot. Initially, | thought there would be no help
me regarding my career, but | was wrong, | am really grateful to
UMT and OCS for helping me

MUHAMMAD USMAN ASLAM
B85 Mass Communicarion
Sus Eprron

Daiwr Times Newspapen

| applied online with my startup idea for PITB-Herself Women
Convention and got selected with twenty (20) other shortlisted
candidates. No doubt. it was a fabulous training and amazing
meniarship experience with the team of Plan@ PITE. We learned
about ideation, business model financial planning, social
media marketing strategies, branding, basics of

grophics/logo designing, introduction to web development,
and presentation/soft skills.

Now | am alsa working as an intern in Plang PITB. We all
cohorts are invited now by PITB to participate in

different discussion sessions on Herself convention

day and to present our idea/product through

and it was the reason which | believe made get  another  successful stalls.
me stand out. career. Thank you OCS.

Regards, HONEYA SHABBIR
MUHAMMAD ZEESHAN MBA (Execurive)
BBA-(H) 52017021008
14050005014 ABDUL MAJID

MSCM

Assistant Manacen
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“Foloe It Untfl You Make 11! Act As I You Had All The Confidence You 28

Requite Until It Becomes Your Reality”- Bran Tracy
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START
DEVELOPING
YOUR CAREER

i a5’y steps to show you how,—————————

DURING YOUR JOB SEARCH

IH JOB SEARCH

i h

how will you grow? be happier and
what company values personalize resume. more productive at
matter? where do you manage SM work by aligning
see yourself? & prepare references our values

Don't wait until you have a job to start developing your career!

WHEN YOU'RE EMPLOYED

Show recruiters

you're Serious
about your
career
development. [t

Orrice oF Caneer Services

2nd Floor, Admin Building. UMY Lahore | 042-111 300 200 Jext. 3721-3| ocs@umtedu.pk
hupdicaresr.umtedupll  heipsdfwww. facebook comlocsumt  hitpa hanww.umt edu plc/
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for more info &details, visit our website

wwwthemkster net
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PAKISTAN'’S FIRST

PROFESSIONAL NETWORKING PLATFORM

DELIVERING

PRECISION RECRUITMENT
WITH OUR STANDARD & PREMIUM JOB POSTINGS




